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86TH CONGRESS SENATE CoMMITTEE 
2d Session Rept. No. 20 


ORGANIZATION OF FEDERAL EXECUTIVE 
DEPARTMENTS AND AGENCIES 


Aprit 4, 1960.—Ordered to be printed 


Mr. McC.ie.zan, from the Committee on Government Operations, 
submitted the following 


REPORT 


[To accompany a chart on organization of Federal executive departments and 
agencies] 


INTRODUCTION 


This report is submitted to the Senate poms to the provisions 


of the Legislative Reorganization Act of 1946, which directs the 
Committee on Government Operations to evaluate the effects of laws 
enacted to reorganize the executive branch of the Government. It 
includes details relative to organizational changes in the executive 
branch of the Government during calendar year 1959, and is the 20th 
in a series first compiled as of January 1, 1947. Accompanying this 
report is a chart’ outlining, as of January 1, 1960, the organization 
of Federal executive departments and agencies, with personnel assign- 
ments to each major operating unit down through the division level. 

A complete tabulation of all agencies active on January 1, 1947, 
and those which have been created or abolished during the intervening 
period, with total employees assigned to such agencies as of January 
1 of each year, is contained in the appendix of this report. Explana- 
tory footnotes indicate when and under what authority new agencies 
were established, and similar data are included with respect to those 
which have been abolished or transferred. 

Significant personnel changes during the past year, and reorgani- 
zations effected in the departments and agencies as set forth in this 
report, are based upon information supplied, at the request of the 
chairman, by the department or agency Heads, or by their appropriate 
accountable officers. Reorganizational data and changes in personnel 
figures, and the resultant savings and increased operating efficiency, 
are based upon comments and estimates furnished by the agencies, 

1 For sale by Superintendent of Documents, Government Printing Office, Washington 25, D.C., price 
20 cents. Additional copies of this report are also available at 25 cents a copy. 
1 
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and do not necessarily represent either the views or the findings of the 
committee. Organizational changes effected pursuant to recent 
enactments, or resulting from internal surveys conducted under 
administrative controls, as well as appreciable changes in personnel 
assignments in the executive departments and independent agencies, 
are set forth on the chart and in the section of this report entitled 
“Organization and Personnel Changes.” 

Other sections of the report deal with (a) nomenclature and com- 
ponents; (6) total employees in the executive departments and inde- 
pendent agencies; (c) overseas employees; (d) overseas contract em- 
ployees; (e) the legislative and judicial branches; (f) Government 
commissions; and (g) new components established or abolished since 
January 1, 1947. Comparative figures are included where appropriate. 

The chart which accompanies this report reflects a number of ad- 
ditions, transfers, transpositions, and other changes throughout some 
of the department or agency structures, which tend to prevent any 
meaningful comparison relative to the assignment of personnel to con- 
tinuing activities within the department or agency. These types of 
changes, although sometimes necessary in effecting desirable reor- 
ganizations, materially affect the nomenclature tabulation which 
follows. 

NOMENCLATURE AND COMPONENTS 


In accordance with a policy initiated by this committee in the 80th 
Congress (S. Rept. 243), the new agencies have followed, in general, 
uniform reorganization patterns, and other agencies have effected 
changes designed to improve nomenclature. The committee is con- 
tinuing its efforts to encourage the improvement of nomenclature 
standards and uniformity, as also endorsed by the first Hoover Com- 
mission, and has repeatedly urged all agencies to conform to this 
program when reorganizations are to be made. 

In the tabulation which follows, all field offices and overseas activi- 
ties, regardless of the number involved, were counted as single units. 
In the miscellaneous and functional category are included all operat- 
ing, descriptive, or functional components, as well as field and over- 
seas activities which do not conform to the standard nomenclature 
designations. 

The total of 2,283 operating components to which personnel assign- 
ments were made as of January 1, 1960, reflects an increase of 211 
from the total of 2,072 reported as of January 1, 1959—an increase 
of 176 in the 13 executive departments, and an increase of 35 in the 
55 independent agencies. 

In the first chart released by the committee, as of January 1, 1947, 
operating components totaling 2,369 units were reported, or 86 more 
than on January 1. 1960. Many of these, however, included com- 
ponents which were omitted from the current chart, since they did 
not conform to the committee’s general policy of reporting only major 
operating units down through the equivalent of the division level. 
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TABLE 1.—Nomenclature summary 


Executive Executive | Independent 
Office of the | departments agencies 
President 


Departments 
Commissions 
Administrations. 
Corporations. 
Offices 


TOTAL EMPLOYEES 


At the end of calendar year 1959, the Federal Government had in 
an employment status a total of 2,378,961 persons, exclusive of the 
uniformed personnel of the Armed Forces, as compared to 2,352,863 
at the beginning of the year—a net increase of 26,098. Of this in- 
crease, 26,074 were in the executive branch and 54 in the judicial 
branch, while the legislative branch reported a decrease of 30 
employees. 

The total of 2,351,786 employees revorted by the executive branch 
represented a net increase of 26,074 during the last calendar year: 
increases of 21,228 in the departments, 4,706 in the independent 
agencies, and 140 in the Executive Office of the President. There 
was an overall increase of 57,455 employees in the civilian executive 
departments and a decrease of 36,227 in the military. 

The executive branch total is 89,161 more than was reported on 
January 1, 1947—an increase of 229,010 in the executive depart- 
ments (including the Executive Office of the President) and a decrease 
of 139,849 in the independent agencies. It also exceeded the pre- 
vious postwar low on January 1, 1950 (prior to the Korean invasion), 
by 390,757. The total figures include 163,206 WAE (when actually 
employed) and part-time employees in a pay status as of January 1, 
1960, as compared to 134,994 WAE’s reported on January 1, 1959, 
and 136,345 on January 1, 1958. 

Employees serving without compensation (WOC’s) (shown paren- 
thetically on the chart opposite the totals for each department or 
agency), aggregating 108,334 on January 1, 1960, or 6,002 more than 
a year ago, are not included in the totals. These included 40,550 
uncompensated employees of the Selective Service System serving as 
local board members, advisers to registrants, and so forth; 52,631 in 
the Veterans’ Administration; and 15,153 in other departments and 
agencies. For security reasons, no employees of the Central Intelli- 
gence Agency are reported. 


52804—60——2 
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Trecutwe departments * 


The executive departments reported a total of 2,017,487 paid em- 
ployees as of January 1, 1960, an increase of 21,228 over calendar 
year 1959. The Executive Office of the President reported a total of 
2,814 employees, an increase of 140 for the same calendar period. Of 
this increase, 116 were in the Office of Civil and Defense Mobilization 
within the Executive Office of the President. 

An overall decrease of 36,227 employees since January 1, 1959, was 
reported by the Department of Defense: An increase of 103 was 
reported by the Office of the Secretary of Defense. The Depart- 
ments of the Air Force, the Army, and the Navy reported decreases 
of 703, 23,659, and 11,968, respectively. 

The table below reflects departmental increases or decreases for the 
calendar year 1959, and for the overall 13-year period. 


TABLE 2.—JIncrease or decrease of employees in executive departments since 
Jan. 1, 1947 


Jan. 1, 1959, to Jam. 1, | Jan, 1, 1947, to Jan. 1, 
1960 1960 


Departments 





Agriculture 
Commerce 


1 Includes 31,000 temporary employees for agricultural census field work. 


Independent agencies * 


The independent agencies reported a total of 331,485 paid civilian 
employees, or a net increase of 4,706 over calendar year 1958. The 
table shown on p. 5 reflects the overall increase or decrease in each 


Federal agency reported for the calendar year 1959, and for the overall 
13-year period. 


: eaves for total tabulation for each year, pp. 62-66. 
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TABLE 3.—Increase or decrease of employees in the independent agencies since 
Jan. 1, 1947 


Jan. 1, 1959, to Jan. 1, Jan. 1, 1947, to Jan. 1, 
1960 1960 


Independent agency 


American Battle Monuments Commission 
Atomic Energy Commissio: 


Civil Service Commission 

Commission of Fine Arts. 

Development Loan Fund Corporation 
District of Columbia Redevelopment Land Agency 
Export-Import Bank of Washing 

Farm C 

Federal Aviation Agency aie 
Federal Communications Commissio: 

Federal Deposit Insurance Corporation... -.-.. 
Federal Home Loan Bank Board 

Federal Mediation and Conciliation Service. 
Federal Power Commission 

Federal Trade Commission 

Foreign Claims Settlement Commission. 
General Services Administration 


Indian 

Interstate Commerce Commission 

National Aeronautics and Space Administration --...- 
National Capital Housing Authority 

National Capital Planning Commission 

National Labor Relations Board 

National Mediation Board 

National Science Foundation. 

Panama Canal Company 

Railroad Retirement Board 


Tax Court of the United States 
Tennessee Valley Authority 
U.S. Information Agency 
Veterans’ Administration 
Virgin Islands Corporation 


Details relative to major increases or decreases in the departments 
and independent agencies are included in the section of this report 
entitled “Organization and Personnel Changes,” p. 8, and in the 
appendix. 
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OVERSEAS EMPLOYEES 


For each annual report, all departments and agencies are requested 
to submit the number of employees engaged in carrying on Federal 
activities in foreign countries, indicating the number of such em- 
ployees who are American citizens and those who are nationals of 
other countries. A recapitulation of those employees engaged in 
overseas activities is shown in table 4, which follows: 


TaBLE 4.—Employees in the executive departments and independent agencies engaged 
in overseas activities 


Increase (+-) 
or decrease 
(—) sinee 


—26, 037 
—1, 870 


—27, 907 


Agriculture —367 
Commerce 538 1, 543 —1, 005 
—21, 791 

—1, 333 

—2, 630 

—6 

—3 

—1, 370 

State (Foreign Service including IC A) +1, 009 
Treasury —107 


Total, executive departments 
INDEPENDENT AGENCIES 


American Battle Monuments Commission 
Atomie Energy Commission 

Civil Aeronautics Board---- 

Civil Service Commission... 

Farm Credit Administration 

Federal Aviation Agency 

Federal Communications Commission 
Federal Deposit Insurance Corporation 
General Services Administration. 

Housing and Home Finance Agenc 
National Aeronautics and Space Administration 
National Labor Relations Board 

Panama Canal Company 

Selective Service System 

Small Business Administration 
Smithsonian Institution 

Tennessee Valley Authority 

U.S. Information Agency 

Veterans’ Administration 


1 Includes 3,197 employees of ICA paid by trust funds established by foreign countries. 





ORGANIZATION OF EXECUTIVE DEPARTMENTS AND AGENCIES 7 


OVERSEAS CONTRACT EMPLOYEES 


Data furnished to the committee, in response to its request, reflect 
a net decrease of 18,346 in overseas contract employees during the 


calendar year. The figures apply only to foreign nationals and do 
not include American citizens under contract for personal services 
either at home or abroad. The totals, by departments, follow: 


TABLE 5.—Foreign nationals provided by contractual agreements 


Increase (+) 
or decrease 
(—) since 
Jan, 1, 1959 


DEPARTMENT OF STATE 
Moscow 
Berlin 





DEPARTMENT OF THE ARMY 


France (French Nationals) 17, 142 
French Morocco (local hires) 2 
Germany (local economy and/or 07 funds)- s 69, 175 
Japan (master contract) 21, 713 
Korea (Korean Service Corps) 6, 152 


Total, Department of the Army 114, 184 


DEPARTMENT OF THE NAVY 


Germany 
Japan 





Belgium 


Great Britain 
Japan... 


Libya 
Morocco. 


Total, Department of the Air Force 
Grand total 182, 012 


The International Cooperation Administration, Department of 
State, reported a total of 3,197 foreign nationals paid from trust 
funds established by foreign governments. These foreign nationals, 
reported to be in a different category than the overseas contract 
employees of the military departments, are covered in table 4, page 6. 
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LEGISLATIVE AND JUDICIAL BRANCHES 






As of January 1, 1960, the following designated components re- 
ported a total of 22,242 employees in the legislative branch, a decrease 
of 30 during calendar year 1959; and 4,933 in the judicial branch, an 
increase of 54 during the same period. 


TaBLe 6.—Total employees—legislative and judicial branches 


Increase (+) 

Jan. 1, 1960 | Jan. 1, 1959 | or decrease 
(—) since 

Jan. 1, 1959 


















LEGISLATIVE BRANCH 






Govermanant Pubsting OGiee ti; oc... .<oscenndaceenssnckeneen 6, 

fens eenemenet GGNOS. .. 5.5 ....osencdunsucvaseaneentanen 5, 012 5, 253 

U.S. Congress: 
IRIN ac aN ae ee 2, 700 2, 476 +224 
Fale Rl a stassracisl enn amenteainlesnstigedeckiaeal 3, 721 4, 

SEE NN iss ona ooo nin 50stcehecencneeasecknttiaeenll 2, 724 2, 504 


Architect of the Capitol (includes the Botanic Garden, House 
restaurants, Grounds of the Capitol, the Supreme Court 
the buildings and grounds of the Library of Congress, and 
the Capital Piewert Mh) 6 ss skis cack en ccnccsenncuatunes 4 1, 563 1, 364 +199 


Total, legislative branch 






JUDICIAL BRANCH 


Di EE, ssmpiabinnybbiethtisinininceacenvindusdieds 5 4,408 4, 358 +50 
ee CNL. . i cciidithinatdnadigdstbsnasecusdinctiaiall 208 212 —4 
Administrative Office of the U.S. Courts.................-...- 146 135 +11 
NE BI i.e sect Selnsnrpatihetdakaddimenaaiiiianalal 73 72 +1 
Reeeints COUN Ce hbo sn oo ES Bh dances decattssoiedeenienel 2 


















1 A provision of law requires the Public Printer to keep on the rolls only the number of employees the 
workload demands. 

2 Includes 449 field and 244 WAE employees. 

3 Includes 72 overseas, and 8 temporary employees. 
4 Includes 255 temporary employees. 
§ Includes courts of appeals and territorial courts. 


ORGANIZATION AND PERSONNEL CHANGES 


ExecutivE DErpARTMENTS 






The following is a summation of internal reorganizations, admin- 
istrative changes, and personnel increases or decreases effected during 
calendar year 1959 by the various departments of the executive 
branch of the Government, as reported to the committee: 


DEPARTMENT OF AGRICULTURE 


The Administrative Assistant Secretary submitted the following 
report: 

No major organization changes were made in the Department 
during the 1959 calendar year. A significant realinement within 
the Agricultural Marketing Service was reported, together with a 
few other organizational adjustments made at the divisional or 


branch level in several agencies. The most important changes are 
listed below by agency. 
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Agricultural Marketing Service 


A realinement to strengthen the marketing research and economic 
and statistical analysis work of the Agricultural Marketing Service 
was put into effect. To accomplish this the “Office of the Deputy 
Administrator for Marketing Research and Statistics’ was abolished. 
The “Office of the Deputy Administrator for Marketing Research” 
and the “Office of the Deputy Administrator for Economics and 
Statistics”’ were established. 

The new Office of the Deputy Administrator for Economics and 
Statistics has responsibility for the Agricultural Economics Division, 
Agricultural Estimates Division, Statistical Standards Division, and 
the office of the Chairman of the Outlook and Situation Board. These 
four units were placed under this deputy without change in their basic 
functions or internal organizational structure. 

The Deputy Administrator for Marketing Research is responsible 
for the Market Development Research, Marketing Economics Re- 
search, Market Quality Research, Transportation and Facilities 
Research Divisions. These four divisions were established in place 
of the former Marketing Research Division. 

The former Management Analysis and Administrative Service 
Divisions were consolidated into a new Administrative Service 
Division. No increase in personnel or funds was involved. 


Agricultural Research Service 


The Foreign Research and Technical Programs Division was estab- 
lished to consolidate under one head the leadership and direction of 
research and technical work conducted in foreign countries. The 
functions of this Division encompass departmentwide research 
activities relating to the Public Law 480 program, responsibilities of 
the Agricultrual Research Service relating to technical consultation 
and support, training of foreign nationals and the conduct of a variety 
of related projects. 

The organization, management research and management analysis 
functions of the Agricultural Research Service have been consolidated 
in the new Management Research and Organization Division. Con- 
currently, the Organization Branch of the Personnel Division and the 
Management Research and Analysis Staff were abolished. The 
integration of these functions makes possible more substantive 
evaluation and improvement of Agricultural Research Service 
operations. 

A Data Processing Division was established to provide centralized 
data service within the Agricultural Research Service. Data process- 
ing ae and associated personnel presently dispersed organiza- 
tionally and physically are being brought together as rapidly as is 
feasible. 
Commodity Stabilization Service 

The Operations Analysis Staff was established under the Deput 
Administrator, Operations, for the purpose of (1) providing for a high 
level approach to organization planning; (2) centralizing the agency’s 
interests in data re and (3) providing the means for a con- 
tinuous review of work status and work measurement systems to 
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more closely identify and recommend appropriate action in the area of 
manpower and machine utilization. 

The Cotton Products and Export Operations Office in New York 
City, formerly a suboflice of the Commodity Office at New Orleans, La., 
now reports to the Deputy Administrator, Operations. As redesig- 
nated, it retains its cotton products functions; also, by transfer from 
the Fiscal Division, Washington, D.C., it now has claims responsibility 
with respect to loss or damage to surplus commodities in transit to 
foreign destinations under the section 416 program. It was assigned 
liaison functions at North and Middle Atlantic ports on behalf of 
CSS Commodity Offices to facilitate exportation of foreign shipments 
of agricultural commodities. 


Farmers Home Administration 


A Water Resources Loan Division was established at the National 
office. The new Division is responsible for the administration of soil 
and water conservation loans and watershed loans to associations 
and organizations. These loans were previously negotiated and serv- 
iced by the Real Estate Loan Division; however, the large increase in 
the number of applications for these loans and the complex negotiations 
with associations and civic organizations which they involve, made 
necessary a separate division to administer this type of activity. 

The Emergency Loan Division was abolished due to a decrease in the 
number of applications for the types of loans it had been administering. 
The responsibility for the making and servicing of emergency loans 
was transferred to the Operating Loan Division. 


Forest Service 


The “Lands” group in the Washington Office was reconstituted and 
renamed ‘“‘National Forest Protection and Development.” The group 
previously consisted of the Land Adjustments and Land Classification 
Divisions. The Divisions of Engineering and Fire Control were trans- 
ferred to the new group from the National Forest Resource Manage- 
ment group. The reorganization placed all forest resource manage- 
ment functions under one assistant chief, and all forest protection and 
development functions under one assistant chief. 


Office of the General Counsel 


A reorganization of field activities was completed. Eight field 
offices were designated as regional offices to exercise supervisory re- 
sponsibility over branch offices which formerly had reported directly 
to Washington. Overlapping service areas were, in some cases, 
eliminated. 


Rural Electrification Administration 


The Washington and field staffs of the rural telephone program were 
reorganized on a geographical basis for the administration of all line 
activities through five Telephone Area Offices. This area-type organ- 
ization is similar to that which has been in effect for the rural electrifi- 
cation program since 1952. Each area office is under the direct 
supervision of an area director and is responsible for the execution of 
all phases of the telephone program in a particular group of states. 

The Telephone Engineering and Operations Division was established 
to carry out all telephone program staff activities. This division con- 
sists of an engineering staff for staff activities relating to design, con- 
struction and technical operations of borrowers’ systems and an 
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operations staff for staff activities concerning loans, borrowers’ man- 
agement, accounting and rates. 

During 1959, some agencies effected appreciable decreases in per- 
sonnel and others experienced increases in personnel. The net effect 
was a reduction in the Department’s total paid employment from the 
88,543 reported in 1958 to 86,508 on December 31, 1959. 


DEPARTMENT OF COMMERCE 


The Under Secretary reported the following organizational changes 
effected during calendar year 1959: 

The Office of Field Services organization has been transferred from 
the Business and Defense Services Administration to the Office of the 
Secretary. 

An organization unit, U.S. Science Exhibit-Century 21 Exposition, 
was established to plan and administer the Department of Commerce 
participation in the Century 21 Exposition authorized by Public Law 
85-880, as amended. 

Business and Defense Services Administration 


The Office of Field Services was transferred from the organizational 
structure of the Business and Defense Services Administration to the 
Office of the Secretary. 


Bureau of the Census 


There was a total of 36,568 personnel chargeable to the Bureau at 
the end of calendar year 1959. This is an increase of 31,935 over the 
total of 4,633 employees on the Bureau’s rolls as of December 31,1958. 


Approximately 31,000 of these. employees were hired on a strictly 
temporary limited basis during the last 4 months of calendar year 
1959 for the agriculture census fieldwork. Their services will be ter- 
minated as oa as the fieldwork is completed. 


The Agriculture Operations Office located in Parsons, Kans., em- 
ployed 600 persons in the last 3 months of calendar year 1959 to begin 
processing the census of agriculture returns. Two hundred employees 
were added to the Operations Office at Jeffersonville, Ind., to assist 
in several operations preparatory to the decennial census and to com- 
plete the final processing of the censuses of business, manufactures, 
and mineral industries returns. 

One hundred and thirty-five persons, mostly professional, were 
appointed in the Washington office to assist in the final stages of 
preparatory work for the decennial census. 

‘ifteen Bureau employees are presently assigned outside the conti- 
nental United States in connection with the cooperative arrangement 
between the Bureau of the Census and the International Cooperation 
Administration. The 2 employees shown in the report as nationals 
of other countries employed on a full-time basis and the 34 employed 
on a part-time and WAE basis are engaged in various phases of census 
work presently being conducted in Puerto Rico. The 38 persons serv- 
ing without compensation outside the continental United States were 
appointed to assist in conducting the fieldwork for the census of busi- 
ness in Puerto Rico and Guam. Several of these persons have been 
separated from the Bureau’s rolls and it is expected that the others 
will be separated in the near future. 
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The 1,077 persons appointed without compensation in the conti- 
nental United States are mostly employees of other agencies who 
assist the Bureau in various joint projects and must be sworn in as 
census employees to comply with the statutes relating to nondisclosure 
of individual census returns. 

There were three major organizational changes made in the Bureau 
during the year. The program for collection and compilation of con- 
struction statistics was consolidated in the Census Bureau and a Con- 
struction Statistics Office was established. In the interest of a more 
even distribution and a clearer definition of functions, there have been 
established in the Bureau a Demographic Surveys Division and a 
Statistical Methods Office. 


Coast and Geodetic Survey 


During the calendar year of 1959, employment reached a peak of 
2,189 on July 31. This seasonal increase was due to the hiring of 
temporary employees to take advantage of the short working season 
in the northern sections of the United States. 


Bureau of Foreign Commerce 


The Foreign-Trade Zones staff was transferred from the Bureau of 
Foreign Commerce to the Assistant Secretary of Commerce for 
International Affairs. 

Four commodity divisions, Agriculture and Chemical Product Divi- 
sion, Finished Products Division, Materials Division, and Producers 
Equipment Division were abolished and their functions merged into 
two divisions, Aircraft, Agriculture, Chemical and Fuels Division, and 
Industrial, Scientific, and Technical Division. 

The Investment Development Division in the Office of Trade Pro- 
motion was abolished. 


Federal Maritime Board-Maritime Administration 


The organizational arrangement of the Federal Maritime Board- 
Maritime Administration remained substantially the same as in 1958, 
with the following minor exceptions: 

In the interest of achieving a more efficient operation, the subsidy 
functions and the mortgage insurance functions formerly performed 
in the Division of Contracts, Office of Government Aid, were separated, 
and two new divisions were established in its place—the Division of 
Subsidy Contracts, and the Division of Mortgage-Insurance Contracts. 
The increased volume of activities in these fields as well as their com- 
plexity, and the need for separate expeditious administrative direction 
of each field, dictated this action. No new functions were involved in 
this realinement. 

In order to carry out the regulatory functions of the Federal Mari- 
time Board more effectively, the position of district representative of 
the Regulation Office was established in the three district offices, New 
York, N.Y., New Orleans, La., and San Francisco, Calif. 

During calendar year 1959, employment decreased by 435, from 
3,097 to 2,662. The major reason for this decline was based upon a 
joint statement of policy of the Department of the Navy and the 

aritime Administration regarding merchant ship requirements for 
national defense, dated May 1, 1959, which recommended that only 
922 priority ships in the Reserve Fleet be maintained in an adequate 
state of preservation. Asa result, preservation work was discontinued 
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on more than 1,000 low priority ships in the reserve fleets. Dimin- 
ished activity in the reimbursable programs, particularly the layup 
and preservation of MSTS and Navy ships, and fewer ships required 
for the storage of grain, also accounted for some decrease in employ- 
ment. These decreases were offset, in part, by a slight increase in 
personnel required in the Office of Ship Construction in Washington 
and the field, in connection with the administration of ship construc- 
tion contracts under the ship replacement program of the subsidized 
operators. 


Bureau of Public Roads 


The approval of statehood for Alaska and Hawaii reduced by 816, 
the employment ‘“‘outside the United States” and increased by 816, 
the employment ‘‘within the United States’’. 

It is expected that during 1960, the plans for development of a 
State highway organization in Alaska will be placed in effect. The 
result of this action in terms of public roads organization will be a 
significant reduction in employment in that region by transfer of 
personnel and facilities to the new State organization. 


National Bureau of Standards 


During the calendar year 1959 a new Division of Radio Commu- 
nication and Systems was established at Boulder Laboratories. 


DEPARTMENT OF DEFENSE 


The Secretary of Defense submitted the following summary of 


organizational changes during 1959: 

Further implementation of the Department of Defense Reorgani- 
zation Act of 1958 was accomplished during 1959. In addition, it 
was reported that procedures and administrative relationships con- 
tinued to be improved in order to insure that the organizational 
changes contribute maximum efficiency to the management of the 
Department of Defense. 

The terms of reference for the major OSD officials were revised 
during the early part of 1959. In general, these staff officials were 
assigned similar functions within their specific fields of responsibility: 
(1) Recommending policies and guidance governing Department of 
Defense planning and program development; (2) developing systems 
and standards for the administration and management of approved 
plans and programs; (3) reviewing the programs of the military Gaseues 
ments for carrying out approved policies; (4) evaluating the adminis- 
tration and management by the military departments of approved 
policies and programs; and (5) recommending appropriate steps to 
provide more effective, efficient and economical administration and 
operation within the Department of Defense. 

The terms of reference for these officials also include specific deline- 
ation of relationships between them and other Department of Defense 
officials as well as delegations of specific authorities to issue, in the 
course of exercising full staff functions, instructions and one-time, 
directive-type memorandums appropriate to carrying out policies ap- 
proved by the Secretary of Defense, and to obtain such reports and 
information as may. be necessary for the performance of those func- 
tions. Under these authorities, instructions to the military depart- 
ments are issued through the Secretaries of those departments or their 
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designees, subject at all times to the right of these Secretaries to raise 
contested issues with the Secretary of Defense. 

The Secretary also reported that research and engineering efforts 
within the Department of Defense were further strengthened by: 

The issuance of specific terms of reference for the Director of De- 
fense Research and Engineering which charge him with three major 
duties: (1) to be the principal adviser to the Secretary of Defense on 
scientific and téchnigdtenntenns (2) to supervise research and engineer- 
ing activities within the Department of Defense, including those in the 
National Security Agency, the Advanced Research Projects Agency, 
and the Defense Atomic Support Agency, as well as those in the mili- 
tary departments; and (3) to direct and control (including assignment 
and reassignment) the research and engineering activities that the 
Secretary of Defense deems to require centralized management. 

The staff in the office of the Director of Defense Research and En- 
gineering was reorganized to provide a broader and more realistic 
evaluation of all research and engineering activities in the Depart- 
ment of Defense as well as improved direction and coordination in 
that vital field. The basic change in the organization was the estab- 
lishment of positions for assistant directors to evaluate plans and 
supervise programs in operational systems related to air defense, 
communications, tactical weapons, strategic weapons, undersea war- 
fare, and special projects. Separate staffs were continued to coordi- 
nate programs in technical fields such as aeronautics; atomic, bio- 
logical, and chemical warfare; electronics; fuels, materials and 
ordnance; guided missiles; maintenance engineering; and science. 
The latter staffs also provide technical advice to the assistant directors, 
as required, in connection with operational systems. 

At the direction of the chairman of the Senate Committee on Gov- 
ernment Operations, the staff of the committee conducted a study into 
the development of information processing programs within the 
Department of Defense (ARPA), the Air Services Technical Informa- 
tion Agency (ASTIA), and the office of Naval Research (ONR), par- 
ticularly in regard to the development of engineering systems for 
mechanized retrieval of scientific information. A staff report on these 
and other operations of the Federal Government in the documentation 
and information field will be submitted to the committee for its con- 
sideration in May 1960. 

The Office of the Director of Guided Missiles was abolished and 
most of the staff and functions transferred to the Director of Defense 
Research and Engineering. The official occupying the position of 
Director of Guided Missiles continued to be available as a Special 
Assistant to the Secretary of Defense to advise on special problems in 
the guided missile area. 

The Office of the Assistant Secretary of Defense (International 
Security Affairs) was reorganized into three major suboffices, each 
headed by a Deputy Assistant Secretary of Defense: (1) Deputy 
Assistant Secretary for National Security Affairs and Planning; (2) 
Deputy Assistant Secretary of Politico-Military Affairs; and (3) 
Director of Military Assistance. The positions for a senior military 
adviser in the immediate office of the Assistant Secretary and a De- 
fense representative for the North Atlantic and Mediterranean areas 
located in Paris, France, were continued. Responsibility for all 
policy, control, and coordination of functions connected with the 
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military assistance program within the Defense Department was con- 
solidated under the Director of Military Assistance in accordance 
with the recommendations of the President’s Committee to Study the 
U.S. Military Assistance Program. 

Late in 1959, the Office of the Assistant Secretary of Defense 
(Comptroller) was reorganized into three major suboffices each 
headed by a Deputy Comptroller—i.e., (1) Deputy Comptroller 
(Budget), (2) Deputy Comptroller (Accounting, Finance and Audit 
Policy), and (3) Deputy Comptroller (Financial and Operating 
Management). In addition, functions pertaining to economic analy- 
sis and estimates continued to be the responsibility of a separate 
division reporting directly to the Assistant Secretary. This reorgani- 
zation will bring about better correlation and direction of closely re- 
lated or allied functions under a minimal number of supervisory 
officials immediately below the Assistant Secretary. 

The staff of the Committee on Government Operations is presently 
preparing an outline of the budgeting and accounting procedures of 
the Department of Defense, to be included in a comprehensive report 
covering the financial control operations of the Federal Government, 
which is expected to be filed in the Senate in May 1960. 

The Armed Forces special weapons project was redesignated the 
Defense Atomic Support Agency and new terms of reference were 
issued assigning specific responsibilities and functions. Under the 
new terms of reference the chain of command to the Defense Atomic 
Support Agency runs from the Secretary of Defense through the Joint 
Chiefs of Staff to the Agency. Orders, program approvals, and guid- 
ance are issued by the Seodieds of Defense or by the Joint Chiefs of 
Staff by authority of the Secretary of Defense. A directive outlining 
the specific administrative arrangements and delegations of authori- 
ties required for the effective administration and operation of the 
Agency under this concept has been developed and will be issued 
early in 1960. 


Summary of civilian employment 


A net increase of 33 civilian employees serving on a full-time and 
part-time (WAE) basis was effected in the Office of the Secretary of 
Defense. In addition, there was an increase of 34 WOC personnel. 
These increases were due principally to the increased emphasis being 
plored on research and engineering activities reflected by the estab- 
ishment of a Director of Defense Research and Engineering. The 
number of full-time personnel employed by the Organization of the 
Joint Chiefs of Staff during the calendar year 1959 was increased by 
42. This represents a continued strengthening of the Organization 
of the Joint Chiefs of Staff required to provide staff assistance neces- 
sary for effective strategic planning and operational direction of the 
Armed Forces, as well as the new chain of command running from the 
Secretary of Defense through the Joint Chiefs of Staff to the unified 
and specified commands. 

Other activities for which the Secretary of Defense provides ad- 
ministrative support added 28 full-time personnel. All these increases 
resulted from the filling of positions required in the Advanced Re- 
search Projects Agency to engage in assigned advanced projects in 
the field of basic and applied research pertaining to weapons systems 
and other military requirements essential to the Seepenatialities of the 
Department of Defense. 
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In summary, a net increase of 103 full-time and part-time civilian 
or and 34 WOC’s was effected in the Office of the Secretary 
of Defense, the Organization of the Joint Chiefs of Staff, and other 
activities for which the Secretary of Defense provides administrative 
support. 

DEPARTMENT OF THE AIR FORCE 


The following narrative from the Administrative Assistant Secre- 
tary presents a statement of appreciable changes, during calendar 
year 1959, in manpower authorizations and personnel assignments, 
that have resulted from organizational actions and other activities. 

The Air Force manpower effort in the past year has been directed 
toward the allocation of resources to the most critical combat and 
direct-combat support functions. To offset increased requirements 
generated by an expanding missile program and at the same time re- 
main within manpower and dollar objectives, all areas of manpower 
utilization have been and are being reviewed. 

The Department reports that a review and resulting changes in 
organizational concepts has resulted in the following: 

(1) Reduction in the Air Force Academy and ROTC function 
without affecting the mission of these activities. 

(2) Reorganization and redeployment of forces in Europe which 
released 1,700 military and 350 civilian manpower authorizations. 

(3) Introduction of the Air Reserve technician program at five 
continental Air command bases, which permitted the conversion of 
1,200 military manpower authorizations to civil service civilian 
authorizations. This action released the military personnel for 
assignment to primary mission elements. 

(4) Transfer of the operation of aircraft control and warning sites 
and equipment in Japan to the Japanese Self-Defense Force. This 
action permitted a reduction of 600 military and 400 civilian man- 
power authorizations. 

The Department also reported that, in addition to management 
actions accomplished through unit reprograming, functional utiliza- 
tion of manpower is constantly being reviewed. 

During the period of January 1 through December 31, 1959, the 
Department of the Air Force reported a total of 39 activations within 
its operating structure, and the discontinuance of 1. During this 
period, 4 separate new actions were established, and 50 inactivations 
werereported. The report to the committee also included information 
concerning the redesignations of 16 operations, and the reorganization 
of 8 activities. 










































DEPARTMENT OF THE ARMY 





The Department of the Army reported that, pursuant to Public 
Law 599 of the 85th Congress, enacted August 6, 1958, the structure 
of the Army was changed in the following essentials. 

The total number of Assistant Secretaries of the Army was reduced 
from four to three. The Office of the Assistant Secretary of the Army 
(Civil-Military Affairs) was abolished and the functions of that office 
were reassigned as follows: 

(a) To the Assistant Secretary of the Army (Manpower, Personnel 
and Reserve Forces): the civil functions of the Department of the 
Army; real property, except for industrial facilities and logistical in- 
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stallations; housing and public quarters; military construction except 
industrial construction financed from Procurement of Equipment and 
Missiles, Army appropriations; continental defense, continuity of 
Government operations, and Army participation in Federal civil 
defense program. 

(6) To the Assistant Secretary of the Army (Financial Manage- 
ment): the Alaska Communication System; Air Coordinating Com- 
mittee matters and civil aviation affairs including Army aviation 
matters exclusive of logistical functions. 

(c) Other internal adjustments were accomplished by transferring 
certain functions from the Office of one Assistant Secretary to an- 
other—e.g., matters pertaining to the U.S. Soldiers’ Home and mat- 
ters pertaining to the National Board for the Promotion of Rifle 
Practice were transferred from the Assistant Secretary of the Army 
(MP & RF) to the Assistant Secretary of the Army (FM). 

During the past calendar year there has been an overall decrease in 
Department of the Army civilian employment of 23,659. These re- 
ductions were necessitated to comply with manpower limitations and 
fund objectives and reflect the Department of the Army’s program for 
management improvement and more effective utilization policies. 

In aceordance with provisions of section 6(a) of Public Law 36 of 
the 86th Congress, civilian personnel of a classified activity, included 
in prornny submissions, are excluded from this report. 

here has also been a net decrease of approximately 14,300 in 
oversea contractual CCE during this period. is decrease 
can be attributed primarily to the decreased requirement for such 
personnel due to the phase-down in military strengths. 

Data shown on the chart for the United States includes the States 
of Alaska and Hawaii. 


DEPARTMENT OF THE NAVY 


The Assistant Secretary reported the following changes in organiza- 
tion during calendar year 1959: 


Executive Office of the Secretary 


During this period the Office of the Assistant Secretary of the Navy 
(Financial Management) was abolished and the Office of the Assistant 
Secretary of the Navy (Air) was redesignated “Office of the Assistant 
Secre of the Navy (Research and Development),” 

Also during this period the Naval Examining Board, Naval Clem- 
ency Board, and the Navy Discharge Review Board were combined 
with the Physical Disability Review Board. The Office of Legislative 
Liaison was redesignated the “Office of Legislative Affairs.”” With 
the addition of civifien personnel to the Savings Bonds Office durin 
few this element of organization is now included in the organizationa 
outline. 


Office of the Chief of Naval Operations 

During this period the Naval Communications Division which was 
under the Deputy Chief of Naval Operations (Fleet Operations and 
Readiness) was made a separate element of organization and redesig- 
nated “Assistant Chief of Naval Operations (Communications).” 
Also a new element of organization was added: Deputy Chief of 
Naval Operations (Development). The development coordination 
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function, formerly under the Office of Naval Research, was trans- 
ferred to this Office. The Deputy Chief of Naval Operations (Ad- 
ministration) was redesignated ‘‘Assistant Vice Chief of Naval Oper- 
ations Director of Naval Administration.” 


Bureau of Naval Personnel 


During the year 1959 a new element of organization was added: 
Inspector General. 


Bureau of Naval Weapons 


On September 1, 1959, the Bureau of Naval Weapons was activated 
in accordance with Public Law 86-174. This act provided for the 
disestablishment of the Bureau of Aeronautics and the Bureau of 
Ordnance at such time as the Secretary of the Navy would determine 
that the functions and personnel of the Bureaus of Aeronautics and 
Ordnance had been transferred to the Bureau of Naval Weapons. 
The Secretary of the Navy made a formal finding that the transfer 
was complete on December 1, 1959. At that time the Bureau of 
Aeronautics and the Bureau of Ordnance were disestablished. 

In general, the organization of the Bureau of Naval Weapons is 
new, rather than the result of a series of mergers of elements of organ- 
ization of the Bureaus of Aeronautics and Ordnance. The functions 
of the Assistant Chief for Administration (Bureau of Aeronautics) 
and the Administrative Division (Bureau of Ordnance) were com- 
bined to form the Office of Inspector General and Assistant Chief for 
Administration (Bureau of Naval Weapons). The functions of the 
Assistant Chief for Research and Development (Bureau of Aero- 
nautics) and the Research and Development Division (Bureau of 
Ordnance) were combined to form the Assistant Chief for Research, 
Development, Test, and Evaluation. The Special Projects Office 
(Bureau of Ordnance) was transferred to the Bureau of Naval Weapons 
without change in designation. 

The total personnel of the Bureau of Aeronautics and Bureau of 
Ordnance on December 31, 1958, was 3,605. The total personnel of 
the Bureau of Naval Weapons is 3,607, a net increase of 2 employees. 


Bureau of Ships 


During this period the Assistant Chief for Ship Design and Research 
was redesignated as ‘‘Assistant Chief for Research and Development”’ 
and the Assistant Chief for Shipbuilding and Fleet Maintenance was 
redesignated as “Assistant Chief for Design, Shipbuilding, and Fleet 
Maintenance.”’ 

In connection with this redesignation, the Ship Design Division 
and the Research and Development Division, formerly components 
of the Office of the Assistant Chief for Ship Design and Research, 
were transferred to the Offices of the Assistant Chief for Design, 
Shipbuilding, and Fleet Maintenance and the Assistant Chief for 
Research and Development, respectively. 


Bureau of Supplies and Accounts 


During this period, the Storage Division and the Shore Establish- 
ment Division, formerly components of the Office of the Assistant 
Chief for Supply Management were transferred to the Office of the 
Assistant Chief for Transportation. Also, a new organizational unit 
was added: Assistant Chief for Research and Development. 
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The Assistant Secretary of the Navy reported that a decrease of 
11,968 in the total paid civilian employment occurred in 1959 calendar 
your, In the departmental area, an increase of 28 occurred. The 

epartment of the Navy anticipates a further decrease in its civilian 
employment level during calendar year 1960. 


DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE 


The Secretary reported that the total paid employment of the 
Department of Health, Education, and Welfare on January 1, 1960, 
was 59,898, an increase of 2,745 over the total on January 1, 1959. 
The bulk of this increase occurred within the Social Security Adminis- 
tration (1,078 employees) and the Public Health Service (869 em- 
ployees). The causes were increased workloads in the old-age and 
survivors insurance program and the expansion of intramural research 
programs at the National Institutes of Health authorized by the 
Congress for fiscal years 1959 and 1960. Employment in the Office 
of Education increased by 298 during 1959 primarily because of 
Fr staff needed to administer the National Defense Education 

ct. 

The Secretary also reported the following major changes in 
organization effected during 1959: 


Food and Drug Administration 


A new Division of Administrative Review was established in the 
Bureau of Enforcement to carry out enforcement policies in the 
review of each proposed legal action. The Division evaluates pro- 
posed legal actions, clarifies enforcement policies and objectives, and 
answers inquiries from the regulated industries concerning require- 
ments of the laws enforced. 

A new district office in Detroit was opened in March 1959. The 
district was established because of an increase in workload resulting 
from population and industry growth and shifts in that area of the 
country. 

Tia iateiees in staff (174) over last year is part of a planned 
expansion and strengthening of the Food and Drug Administration 
over a 10-year period. The overall expansion program is_ based 
largely upon the study and recommendations of a Citizens Advisory 
Committee. 


Office of Education 

During calendar year 1959 personnel employed by the Office of 
Education increased from 778 to 1,076. The 298 additional employees 
were assigned, with few exceptions, to the various programs under 
the National Defense Education Act, Public Law 85-864. There 
were no organizational changes during the year. 
Office of Vocational Rehabilitation 

The Office of Vocational Rehabilitation has had under study for 
some time the problems of how to strengthen the medical staffing of 
the agency. After discussion with a group of medical consultants, 


a new position of Assistant Director, Health and Medical Activities, 
was created in September 1959. 
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Public Health Service 


é of the Surgeon General.—The Division of International 
Health was transferred to the Office of the Surgeon General from the 
Bureau of State Services. This transfer resulted in an increase of 33 
employees in the Office of the Surgeon General with a corresponding 
decrease in Bureau of State Services. Also included in the Office of 
the Surgeon General total are 144 Public Health Service employees 
detailed to other Federal agencies. 

Bureau of State Services.—A Division of Health Mobilization was 
established to carry out the health mobilization functions, civil 
aroire planning, and natural disaster functions of the Public Health 

ervice. 

The Division of Sanitary Engineering Services was split into two 
divisions, the Division of Engineering Servides and the Division of 
Water Supply and Pollution Control. 

National Institutes of Health.—The Division of Business Operations 
was renamed the ‘‘Office of Administrative Management” under the 
Executive Officer, with branches for financial management, personnel 
management, management policy, supply management, plant safety, 
and office services. Employment at National Institutes of Health 
rose sharply during the year, from 6,320 to 7,642, reflecting the 
increase in appropriations for health research in fiscal years 1959 and 
1960. 

National Library of Medicine —A Circulation Division was estab- 
lished by regrouping three existing sections: Loan and Stock, Binding, 


and Photographic Services. Employment remained stable during 
the year. 


St. Elizabeths Hospital 


Employment at the hospital increased by 247 during the year. 
The majority of these positions were assigned to the Division of 
Medical Services to meet staffing shortages and to provide staff for 
the new and larger Maximum Security Building which was opened in 
September 1959. 


Social Security Administration 


Office of the Commissioner—A survey group established by the 
Commissioner made a number of recommendations for strengthenin 
the administrative management of the Office of Appeals Counci 
(now called the Office of Hearings and Appeals). ‘These changes 
amounting to an increase of 36 employees, were made to effectively 
manage an organization which has grown very rapidly in size of 
caseload and hearings staff. 

Bureau of Old-Age and Survivors Insurance.—During calendar year 
1959 the Bureau increased its staff by 1,009 employees. This increase 
was reported as being necessary to meet increased workloads, and to 
curtail the use of overtime. The Division of Public Information and 
Personnel Management was established to consolidate the functions 
formerly assigned to the Division of Personnel, Division of Training, 
Information Services, and the Employee Health Service. A central 
planning staff was established in the Office of the Director to study 


the entire claims process in the Bureau, with particular attention to 
the application of electronic data processing, and to put into operation 
such improvements as the study results indicate are feasible. 
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DEPARTMENT OF THE INTERIOR 


The Department of the Interior submitted the following report on 
organizational changes made in 1959: 


Office of the Secretary 


The continuing functions performed by the Technical Review Staff 
were redefined to emphasize its departmentwide responsibilities and 
certain functions that were more readily identified as interbureau in 
nature were transferred to the office of the appropriate Assistant 
Secretary. 

Other departmental offices —The Oil Import Administration was estab- 
lished for discharging the responsibilities of the Secretary in adjusting 
imports of petroleum and petroleum products into the United States. 
The Oil Import Appeals Board was established as a distinct organiza- 
tion from the Oil Import Administration to hear petitions and appeals 
of persons affected by the import regulations and quotas. The 
Defense Electric Power Administration was established on a standby 
basis to provide for the continuity of electric power services in all 
degrees of a national emergency. 

An increase of 12 employees in the Office of Saline Water was due to 
the increased program authorization to construct and operate five 
demonstration plants for the conversion of saline water to fresh water. 


Bureau of Commercial Fisheries 


Effective January 1, 1960, the responsibility for the management 
of the Alaska fisheries will be transferred to the State of Alaska. 

The Pacific Oceanic Fisheries Investigation office is included in the 
total for regional and local offices. 

An increase of approximately 60 employees is due to adjustments in 
field program activities. 


Bureau of Sport Fish and Wildlife 


The increase of approximately 100 employees in the regional and 
local offices of the bureau was reported to have resulted from increased 
program activities and the filling of existing positions. 


Bureau of Land Management 


The increase of 202 employees during the year was due primarily 
to increased activities in Alaska by reason of statehood. The surve 
of lands, oil and gas leasing, records modernization efforts were ail 
accelerated for the State of Alaska. 


National Park Service 


The title of the audit function was changed from division to office. 
It is under the supervision of and reports to the Director. 


The Alaska Railroad 


Effective December 16, 1959, The Alaska Railroad was designated 
a Bureau of the Department of the Interior. It previously had 
reported to the Director of Territories. Due to the attainment of 
statehood by Alaska, the Office of Territories responsibility in that 
area was changed. It was determined that the ae for manage- 
ment purposes, should report directly to an Assistant Secretary—like 
other beseeee of the Department, 
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Bureau of Mines 


The Office of Management Analysis now shown in the Bureau, 
formerly was reported in the Office of the Director. 


Geological Survey 


The Office of Publications was given division status. The Office 
of Texts under the Office of the Director was transferred to the new 
division. 

An increase of approximately 300 employees was reported to have 
resulted from increased program emphasis and activities in field 
offices. 


Bureau of Reclamation 


In the Washington office the position of Associate Commissioner 
was abolished and the positions of Assistant Commissioner—Power 
and Engineering and Assistant Commissioner—Planning and [rriga- 
tion were established. 

The Division of Personnel and the Division of Organization and 
Management were merged to form the Division of Organization and 
Personnel. 

The Division of Irrigation was redesignated the Division of Irriga- 
tion and Land Use, and internal adjustments were effected. 

The Office of the Comptroller was abolished and in lieu thereof the 
Division of Audits and Financial Review was established. 

The Division of Procurement and Property Management was 
abolished and the Division of Property Management was established. 

The net decrease of approximately 400 employees is equally divided 
between field and project offices activities. This decrease was 
reported to have resulted from attrition, the normal fluctuations of 
employment, and due to field organization and staffing studies. 


Southwest Power Administration 


The increase of 18 positions in the Division of Operations is seasonal 
employment of right-of-way maintenance workers. These employees 
are temporary WAE laborers, hired at localities along the lines and 
stations as their services are needed. 


DEPARTMENT OF LABOR 


The Secretary, in response to the committee’s request submitted 
the following statement of organizational changes effected in 1959: 

The Division of Labor-Management Laws was established in Sep- 
tember to provide necessary legal services for the Bureau of Labor- 
Management Reports and advice and counsel to the Secretary under 
the Labor-Management Reporting and Disclosure Act of 1959. It 
is anticipated that by April of 1960 there will be an increase of activity 
in the field under the Labor-Management Reporting and Disclosure 
Act and additional field offices will be established. 

The Congress also authorized, under the provisions of the Labor- 
Management Reporting and Disclosure Act of 1959, Public Law 86-— 
257 on September 14, 1959, and the Secretary of Labor on September 
24, 1959, announced the creation of the Bureau of Labor-Management 
Reports to carry out the basic responsibilities vested in him by the act. 
As of January 1, 1960, nearly one-third of the total personnel required 
to administer the Bureau of Labor-Management Reports function 
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as well as those of the Office of the Solicitor and the Office of the Sec- 
retary had been recruited and were in an on-duty status, 

As of January 1, 1960, the number and locations of the various field 
installations were still pending. Since that date it has been determined 
that there will be 22 field offices. 

Effective December 31, 1959, the Bureau of International Labor 
Affairs was established within the Department of Labor replacing 
and assuming all prior functions and responsibilities of the Office of 
International Labor Affairs. Within the Bureau of International 
Labor Affairs, the Office of International Organizations Affairs is 
responsible for the activities of the Department relating to the role 
of the United States in multilateral organizations; the Office of Inter- 
national Personnel and Management is responsible for the activities 
of the Department under the Foreign Service Act of 1946, and for 
management and administrative services; and the Office of Country 
Program Affairs is responsible for the activities of the Department 
relating to its role in the development of individual country labor and 
manpower plans and policies. 

The data on the chart reflect a minor adjustment in the organiza- 
tional structure of the Bureau of Apprenticeship and Training. The 
Division of Training Services and Office of Information and Publications 
were made subunits of Technical Services. 

The Bureau of Labor Standards has expanded since the last report 
because of expanded activities under the 1958 amendments to section 
41 of the Longshoremen’s and Harbor Workers’ Compensation Act. 
Under this act, the Secretary is charged with the responsibility of 
promulgating and enforcing safety and health codes in the longshore 
and ship-repair industries and carrying out a promotional and educa- 
tional program to achieve safe working places in these employments. 
These functions are carried out by the Bureau under General Order 
No. 98 of the Secretary of Labor. 

In addition, the Bureau’s staff for handling filings under the Welfare 
and Pension Plans Disclosures Act of 1958 has greatly increased. 
With certain exceptions, all administrators of plans having more than 
25 participants are required to file a description of the plan and an 
annual financial report, which are to be made available for public 
inspection by the Department. More than 130,000 plan descriptions 
are now on file. 

As of July 1, 1959, construction statistics activities were transferred 
to the Bureau of the Census and the responsibility for the “Monthly 
Report on the Labor Force” was transferred to the Bureau of Labor 
Statistics. Also in 1959, the Bureau of Labor Statistics initiated 
work on a 5-year program for revision of the Consumer Price Index. 


POST OFFICE DEPARTMENT 


The Deputy Postmaster General submitted the following summary 
of changes in organization made during 1959: 


Office of the Postmaster General 
The position of Special Assistant to the Postmaster General (Wom- 
en’s Affairs) was established to serve as the principal adviser to 


the Postmaster General with regard to women employees in the 
postal service. 
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Office of the Deputy Postmaster General 


The functions and personnel of the Reports Management Branch 
were transferred from the Statistics and Economics Division, Bureau 
of Finance, to the Office of Management Services. 

The position of Administrative Officer was abolished and his duties 
te yea to the Offices of Management Services and Headquarters 
Services. 

Special Assistants to the Deputy Postmaster General for Engineer- 
ing Affairs were appointed to assist the Deputy Postmaster General 
by carrying out special assignments in the general field of postal 
modernization, engineering, and development of mechanical mail 
handling devices. This action resulted in an increase of only one 


position; the other Special Assistant was formerly the Administrative 
Officer. 


Bureau of Operations 


Management of many of the postal transportation stationary in- 
stallations, including airmail facilities and transfer offices, was placed 
under the administration of postmasters. Placing all postal activities 
in an urban area under one official has eliminated duplicate distribu- 
tion, reduced costs, improved mail service, and promoted efficiencies 
through better utilization of manpower, space, and equipment. 

The Department instituted major organizational changes affecting 
field units responsible for management of the vehicle fleet. When 
fully installed, the new organizational plan will provide for coordinated 
management control of the vehicle operations and maintenance units. 

The position of Deputy Assistant Postmaster General for Regional 
Management was established to provide assistance to the Assistant 
Postmaster General on regional management functions and problems 
in the field and at headquarters. 

Headquarters responsibility was assigned to the Postal Installations 
Division to develop policy and provide technical guidance for the 14 
regional distributing post offices which distribute less-than-bulk-lot 
shipments of accountable paper to other post offices in their areas. 


Bureau of Transportation 


A single position of Deputy Assistant Postmaster General was 
established to replace two deputies whose responsibilities covered 
separate functions of the Bureau. In the single deputy organization 
the incumbent exercises general management responsibilities, under 
direction of the Assistant Postmaster General, over all the functions 
of the Bureau. 


Bureau of Finance 


The following changes in organization and functions were made to 
provide more efficient operations: (1) The Postal Rates Division was 
separated into two branches, the Legislative Rate Branch and the 
Administrative Rate Branch; (2) the Cost Analysis Division was 
separated into two divisions, the Cost Analysis Division and the 
Cost Ascertainment Division. This change also resulted in the con- 
solidation of the Operations and Transportation Branches within the 
Cost Analysis Division; and (3) functions and personnel relating to 
the preparation of economic forecasts used in preparing and admin- 
istering the Department’s budget were Cmaaed from the Budget 
Division to the Statistics and Economies Division. 
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It was reported that, as a result of more efficient operations and 
more effective use of manpower, the Bureau’s authorized force at 
headquarters was reduced from 315 to 305 positions and the force at 
the Money Order Center (Kansas City) from 330 to 300 positions. 
Bureau of Facilities 

Positions of Assistant to the Director, Real Estate Division, and 
Assistant Director, Supplies Division, were established to provide 
advice and assistance in the postal modernization program for the 
acquisition of new facilities and the mechanization of new and existing 
facilities. 

The U.S. Stamped Envelope Agency and the U.S. Postal Agency 
were formally designated as field organizations reporting to the 
Director, Supplies Division, for coordination and liaison in the produc- 
tion and distribution of stamped envelopes, money orders, and other 
accountable paper. Postal equipment technicians, formerly reporting 
directly to the Department, now report to regional operations direc- 
tors. These changes required no additional personnel. 


Bureau of Personnel 


An Office of Special Assistant, Employee Information, was estab- 
lished and appropriate employees transferred to handle employee 
information programs and problems formerly handled by the Special 
Assistant to the Postmaster General, Public Relations, including con- 
tinued issuance of the Postal Service News. This new office brings 
a activities under the Bureau having responsibility for employee 
relations. 


Bureau of the Chief Postal Inspector 


The position of Deputy Chief Postal Inspector was established to 
advise and assist the Chief Postal Inspector and to act for him in his 
absence or at his direction. 

The Internal Audit Division now functions in a staff capacity to 
the Chief Postal Inspector and reports directly to him, while the two 
other divisions of the Bureau report through the Deputy Chief Postal 
Inspector to the Chief Inspector. Before establishment of the position 
of Deputy Chief Postal Inspector, all three divisions reported directly 
to the Chief Inspector. 

Functions previously performed by the Administrative Staff and 
Defense Coordination were absorbed by the newly established office 
of the Assistant to the Chief Postal Inspector. 

Office of Research and Engineering 

The Office of Research and Engineering underwent reorganization, 
resulting in the following changes: (1) Phe Architectural, Utilities, 
and Process Machinery Divisions have been grouped together under 
the Assistant Director for Construction Engineering; (2) A Postal 
Laboratory was established to perform research and development 
work for postal equipment and machinery, and to CHEE out the 
necessary testin of items to be procured for postal use. The Postal 


Laboratory and the Research and Development Divisions were 
grouped together under the Assistant Director for Research and 

evelopment; (3) The Manpower Utilization and Operations Analysis 
Divisions have been grouped together under the Assistant Director 
for Management Engineering; (4) A Special Assignments unit was 
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established to serve in a staff capacity to the Director and Deputy 
Director. 

Formerly, the Office comprised four divisions which reported to the 
Director through the Deputy Director: Construction Engineering 
and Space Utilization Division; Manpower Utilization Division; 
Research and Development Division; and Operations Analysis and 
Improvement Division. 


DEPARTMENT OF STATE 


The Department of State reported that continuation of its manage- 
ment improvement program during 1959 resulted in a number of 
me anizational changes, the more significant of which are discussed 

elow. 

In order to reflect the need for supervision of the Department’s 
political affairs at the Under Secretary level, Congress authorized in 
the Mutual Security Act of 1959 the establishment of an Under Secre- 
tary of State for Political Affairs. At the same time the position of 
Under Secretary of State for Economic Affairs was abolished and its 
responsibilities transferred to the Under Secretary. 

A Bureau of International Cultural Relations was established under 
supervision of the Special Assistant to the Secretary for International 
Cultural Relations, a position which had been established earlier in the 
rear. Components of the new Bureau had formerly been part of the 
Stein of Public Affairs. 

The Bureau of Public Affairs was reorganized to give recognition to 
changes in emphasis and to strengthen its public information programs 
and policy plans and guidance activities. 

A reorganization of the Bureau of Intelligence and Research was 
accomplished in order to provide more effective supervisory control, 

ive recognition to changes in emphasis, and assist the Bureau more 
ully to meet its objectives. 

The Office of the Coordinator for Mutual Security was established 
in order to reflect transfer to the Office of the Under Secretary of the 
component responsible for assisting the Under Secretary in his capacity 
as coordinator of the mutual security program. 

The Office of Inspector General end: Comptroller, Mutual Security, 
was established to reflect transfer to the Office of the Under Secretary 
of responsibility for assisting the Under Secretary in his capacity as 
Coordinator of the mutual security program. 

The Office of Soviet Union Affairs was established in the Bureau of 
European Affairs to strengthen activities related to the U.S.S.R. 

The Office of Foreign Buildings was reorganized in order to improve 
its operating efficiency. 

The Office of Personnel was reorganized to reflect abolishment of 
the Management and Services Division, the establishment of an 
Executive Staff and the internal realinement of the Personnel Oper- 
ations Division. 

Within the Office of the Deputy Assistant Secretary for Operations, 
the Office of General Services and the Office of Special Services were 
combined in a single Office of Operations in order to promote operating 
efficiency. 

The ce of Munitions Control was reorganized to reflect con- 
solidation of arms traffic activities with control and liaison activities 
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and establishment of a staff arm responsible for military information 
control matters. 

A Data Processing Systems Staff was established in the Office of 
the Assistant Secretary for Administration in order to coordinate data 
processing activities of the Department. 

Final activities in connection with the Brussels Universal and 
International Exhibition, 1958, were completed and the staff termi- 
nated or reassigned, 

The position of Special Assistant to the Secretary was established 
for the purpose of advising the Secretary on matters involving the 
U.S.S.R. and related subjects. 

The position of Special Assistant for Communist Economic Activi- 
ties was established for the purpose of advising the Under Secretary 
on formulation of foreign policy in relation to external economic 
activities of Communist bloc countries. 

Also during 1959 numerous changes were made in Foreign Service 
posts. Two Embassies (Katmandu, Nepal, and Conakry, Republic 
of Guinea) and 1 new Legation (Taiz, Yemen) were opened, 2 
Consulates (Nassau, Bahamas, and Yaounde, Cameroun) were 
raised to Consulates General, 10 Consulates were opened or 
reopened, and 1 Consulate and 1 Consular Agency were closed. 

he Department is continuing its efforts to recruit the best qualified 
personnel for appointment to junior officer positions. In this connec- 
tion approximately 250 colleges were visited by the Department’s 
representatives to acquaint students with the work of the Depart- 
ment of State and specifically with the work of the Foreign Service. 
As a result over 10,000 applications were received for the FSO-8 
examination and approximately 6,600 took the examination in Decem- 
ber 1959. 

Passport Office—The Senate Committee on Government Operations 
held hearings on a bill, S. 2095, to establish a U.S. Passport Service 
within the Department of State, and for other purposes, on August 26 
and 27 and September 1, 1959. Upon completion of the hearings, the 
staff of the committee was directed to prepare a report on the present 
operations of the Passport Office and to submit appropriate recom- 
mendations to a special committee, composed of Senators Gruening 
(chairman), Muskie, and Mundt, which was appointed to recommend 
legislation dealing with necessary reorganizations in the Department 
of State, particularly as they relate to the Passport Office functions, 
and to compile certain information relative to the problems raised at 
the hearings on the issuance, denial or revocation of passports. This 
report is expected to be submitted to the full committee for its con- 
sideration and action some time during April 1960. 

International Cooperation Administration 

Office of the Deputy Director for Private Enterprise.—In March 1959 
a new major office known as the Office of the Deputy Director for 
Private Enterprise was established. The establishment of this office 
was the outgrowth of a major management study and reflected grow- 
ing concern over the importance of private investment, highlighted 
by a sequence of events which started with a congressional request 
and the appointment of the Straus Committee to study ways of 
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expanding the role of private enterprise in furthering U.S. foreign 
objectives. Concurrently the Office of the Assistant to the Director 
for Finance was abolished. 

In addition to the immediate Office of the Deputy Director, the 
new Office of Private Enterprise is composed of: a Program and 
Planning Office, responsible for analysis, evaluation and development 
of country and regional programs; an Investment Guaranty Division, 
to administer this expanding program; and an Investment Develop- 
ment Division, to concentrate on creative approaches to stimulation 
of private enterprise abroad. 

Office of Deputy Director for Operations.—Under a major reorgani- 
zation of functions in the regional and technical areas announced in 
March 1959, the Deputy Director for Operations was assigned respon- 
sibility for technical functions as well as geographic operations. The 
immediate office of the Deputy Director for Technical Services was 
abolished and the constituent Technical Services Offices were trans- 
ferred to the new office which was made responsible for the formulation 
of country, regional, and interregional economic and technical policies, 
objectives, and programs and for assuring the implementation of such 
activities in accordance with approved plans. 

To assist the Deputy Director in administering these additional 
functions, an Assistant Deputy Director primarily concerned with 
regional operations and one primarily concerned with technical service 
activities were provided, together with specialized staff for loan ad- 
a interregional operations, and Development Loan Fund 
iaison. 

Office of Far Eastern Operations.—No substantial changes in organ- 
ization were made in the Office of Far Eastern Operations or in other 
Far East Missions except in Korea, where the Office of Field Opera- 
tions was eliminated. 

Office of African and European Operations.—Reflecting the contin- 
uing decline in European Operations (Germany, Spain, and Yugo- 
slavia excepted), all the European planning and programing activities 
of the Office of African and European Operations have been consoli- 
dated into a single European Division thus facilitating greater con- 
centration on the expanding Africa programs. 

An office of an ICA representative to East Africa was established 
with responsibility for operation in Kenya, Uganda, and Tanganyika. 

Office of Near East and South Asia Operations—Reflecting new 
understandings between the United Arab Republic and the United 
States, the ICA program in UAR was reactivated during 1959 and 
the mission restaffed. A new mission was opened in Yemen during 
November 1959. 

Office of Supply Services.—In December 1959, the Office of Supply 
Services was established under the Deputy Director for Operations. 
The establishment of this new office centralized ICA’s functions con- 
cerned with commodity procurement and the development of vertinent 
policy and procedures. Washington personnel involved in com- 
modity procurement including the majority of the staff of the Financial 
Procurement Methods Division, Office of the Controller, were trans- 
ferred to this new office. 

In addition to the Office of the Director, the new office consists of 
a Methods Staff, the Triangular Trade Division, the Field Support 
Division, the Commodities Division, the Excess Property Division, 
the Document Control Division and the Office of Small Business. 
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Office of Educational Services.—Effective July 1, 1959, the Education 
Division, formerly located in the Office of Public Services was re- 
organized as the Office of Educational Services reporting to the 
Deputy Director for Operations. Its internal resources were realined 
to provide three regional program divisions in place of the two which 
it formerly had, thus parallelling more closely the Regional Operations 
Offices in the Office of the Deputy Director for Operations. Twenty- 
six positions were transferred to the Office of Educational Services in 
January 1960 to enable that office to be completely responsible for all 
aspects of educational project implementation including participant 
training. 

Office of Public Health—On July 1, 1959, the Public Health Divi- 
sion, Office of Public Services, beeame the Office of Public Health, 
reporting to the Deputy Director for Operations, reflecting the major 
increase in size and scope of ICA’s public health activities, overseas 
and in Washington. The branches in the former Public Health Divi- 
sion were elevated to the Office Division level. In January of 1960, 
the Public Health Branch of the Technical Assistance Training Staff 
was transferred, together with nine positions, to the Office of Public 
Health where it was formed into the Public Health Training Division. 

Office of Contract Relations—In November 1959, the Office of Con- 
tract Relations was realined internally with an increase of some 17 
staff positions, to increase the attention to: the control of action 
documents, the development of policy and procedures regarding con- 
tract operations, and to provide professional staff training and de- 
velopment. 

An Executive Office was created and the policy and procedures staff 
was enlarged and reorganized internally. In addition, the operating 
segment of the Office of Contract Relations has been divided into two 
divisions—the Commercial Contracts Division and the Institutional 
Contracts Division. 

Office of Transportation.—Effective September 1, 1959, the Office of 
Transportation was assigned direct responsibility for implementing all 
elements of ICA financed transportation projects, including the train- 
ing of foreign nationals previously conducted by other offices. 

Appropriate engineering, training, and project staff members have 
been transferred to it to make it possible to discharge these respon- 
sibilities through a new Transportation Training Division, and by 
increase in staff of the Transport Project Division, which now has 
direct implementing responsibility for all ICA projects involving 
transportation facilities and other modes of transport. 

Office of Personnel.—Early in 1959 the Office of Personnel con- 
ducted a survey of its organization, functions, and workload in the 
personnel management area to determine need for changes, and to 
consider the introduction of mechanization in the paperwork processing 
phases of personnel operations. 

As a result, the former Personnel Services Division was incorporated 
into a new Management Controls Division. In addition to the re- 
porting and records control functions of the former unit, the new 
Division also absorbed the employment processing operations formerly 
a part of the Employment Division. 

The policy and procedures staff of the Office of the Director of 
Personnel was absorbed into a new Program and Policies Division to 
further the improvement of personnel programs, policies and proce- 
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dures, with particular emphasis on broadened service to overseas 
missions and other ICA offices. 

Office of Assistant to the Director for Evaluation.—Section 533.A(b) 
of the Mutual Security Act of 1959 transferred the functions, powers, 
and duties of ICA’s Office of Evaluation to the Inspector General and 
Comptroller, Mutual Security, in the Department of State. 

Office of Personnel Security and Integrity —The personnel (31) and 
functions of the Inspections Division of ICA’s Office of Personnel 
Security and Integrity were transferred to the Inspector General and 
Comptroller, Mutual Security, in Department of State, on July 24, 
1959, pursuant to section 533.A(b) of the Mutual Security Act of 1959. 





DEPARTMENT OF THE TREASURY 


The Department, in response to the committee’s request, submitted 
the following report: 


Bureau of Accounts 


The Department reported that the only significant variance in the 
personnel on the rolls in the past year is in the Division of Central 
Accounts and the Division of Disbursement. 

The number of employees in the Division of Central Accounts 
dropped from 201 to 188 due to the abolishment of 2 positions and 
the failure to find qualified applicants for 11 existing vacancies. It is 
expected that those vacancies will be filled when the new civil service 
registers are made available shortly. 

The decrease of 308 employees in the Division of Disbursement is 
due to the closing of the New Orleans office which eliminated 10 
positions; the completion of a special rate change project which 
eliminated 210 temporary employees who were engaged in processing 
the rate changes; and further mechanization and procedural improve- 
ments which made possible the elimination of 88 employees. 


Bureau of the Public Debt 


Personnel on the rolls as of January 1, 1960, is some 215 below the 
corresponding date in the previous year and continues the downward 
trend in employment that has been accomplished over the past 
several years. 

The reduction in employment is directly attributable to the adop- 
tion of the punched-card form of savings hinds which has made pos- 
sible the adoption of machine processes in lieu of former manual 
methods. The new form of savings bonds was introduced in October 
of 1957. Since that date a total reduction in personnel of over 500 
employees can be attributed to the new procedures. 

The Chicago departmental office is the main beneficiary of the new 
electronic data-processing system. This office is able to show a 
reduction of 179 employees due to this change. The Parkersburg 
office accounts for the major part of the remaiing reduction. The 
decrease in employment in that office is due to refinements and 
improvements in the new electronics procedures. 


Office of the Treasurer of the United States 


There were no major changes in organization in the Office of the 
Treasurer of the United States during the calendar year 1959. Al- 
though the number of checks paid in 1959—398 million—did not 
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diminish from the previous year, there was a net decrease of 19 em- 
ployees in the Check Payment and Reconciliation Division. This 
accomplishment was made possible by a continuing appraisal of 
procedures followed, better utilization of personnel and more efficient 
programing of the electronic data-processing equipment. 


Bureau of Customs 


There were no significant organizational changes in the Bureau of 
Customs during calendar year 1959. 

Customs workload continued its upward trend during 1959 and 
again reached new record highs in all major workload categories. 
There were 1,312,279 formal entries filed, which was an increase of 
11.7 percent over 1958. The number of vessels, aircraft, automobiles, 
trains, trucks, and other carriers coming into the United States was 
41,027,275, an increase of 1,560,597, or 4 percent over 1958. A total 
of 143,924,569 persons entered at our sea and air ports and crossed 
our land borders. This was 6,251,528 more than entered in 1958 or a 
4.5 percent increase. Invoices increased 220,821 or a 12.1 percent 
increase. Customs collections were more than 1.3 billion, an increase 
of 16.2 percent over 1958. 

The Department reported that a continued aggressive management 
improvement program contributed substantially toward handling 
this increased workload. Some of the more significant ikidiamenlie 
aa ovements were: 

Reevaluation of workload and staffing requirements by manage- 
oat inspection teams released manpower in some areas of increased 
workload. Also, improved procedures enabled existing manpower 
to handle increased workloads without additional personnel. 

2. Customs-mail operations in New York were expanded to include 
ordinary and insured parcel post arriving by vessel and formerly 
consigned anywhere in the United States, except the west coast, 
Alaska, and Middle Western States for customs treatment. This 
was the third step in a planned expansion of mail operations at New 
York as a result of the use of mechanical equipment. The Chicago 
mechanical mail operation was expanded to include the 12 Middle 
Western States and the installation of mechanical conveyors was 
completed at Honolulu. 

3. A list of Japanese manufacturers and sellers was prepared to 
assist customs appraisers in determining whether certain Japanese 
commodities are to be appraised on the basis of the factory price or 
the seller’s warehouse price. Standards of evidence for establishing 
the basis of appraisement were also defined. 


Internal Revenue Service 


Employment in the IRS as of January 1, 1960, was 859 less than on 
January 1, 1959. This net reduction, which occurred principally in 
the district offic es, was largely the result, of (1) planned attrition of 
permanent employ ees in the processing and revenue accounting 
activity to gain better manpower utilization through the use of tem- 
porary employment during the filing period, (2) shifting tax returns 
processing work from the districts where it was done manually to a 
mechanized operation in the service centers, and (3) decreases in 
staffing to provide funds to cover increasing costs. 

Effective January 1, 1960, the upper and lower Manhattan district 
offices were consolidated into a new Manhattan district and the four 
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Ohio districts were merged into two. The Toledo and Cleveland, 
Ohio, districts were consolidated into one district in Cleveland and 
the Columbus and Cincinnati districts were merged into one district 
in Cincinnati. Improved service to taxpayers, increased operational 
efficiency, and better manpower utilization are anticipated to result 
from these consolidations. 

Subject to the availability of funds, plans are being completed for 
the establishment during 1960 of a pilot regional service center under 
the Service’s long-range automatic data-processing system, and for 
an expansion of the enforcement and related staffs. 


Bureau of Narcotics 


On February 3, 1959, district No. 7, comprised of the States of 
Kentucky and Tennessee, with headquarters at Louisville, Ky., was 
abolished, and only a branch office maintained in that city. This 
action allowed the redeployment of agents and clerks to localities 
where their services could be better utilized. 


Bureau of Engraving and Printing 


Employment shows a net decrease of 162 employees between 
January 1, 1959, and January 1, 1960. This decrease was accom- 
plished through normal attrition by not fillmg vacancies; discontin- 
uance of the printing of certain internal revenue stamps; and by con- 
tinuing improvements in various areas of operations. 


U.S. Secret Service 


There was a total of 64 more employees on the roll on January 1, 
1960, than on January 1, 1959. There were no changes in the organi- 
zation of the Service. Of the increase in employment indicated, 
3 were in the guard force to meet needs indicated in a survey of require- 
ments; 7 were in the White House Police to cover additional post 
coverage in the Executive Office Building; and the remaining 54 were 
in the Secret Service to help meet increasing workloads. 

The additional Secret Service employees were necessary to strengthen 
protection details assigned to the President’s family and the Vice 
President; to cope with an upsurge of counterfeiting; and to increase 
the investigation of claims arising as the result of forgery and altera- 
tion of Government checks and bonds. The number of cases received 
for investigation for the 12-month period ending December 31, 1959, 
showed an increase from 49,292 to 54,501, an increase of 5,209 cases 
over the year preceding. The backlog of pending cases showed a 
corresponding increase of 5,383 cases. The increase in employment 
has been made necessary by these increases in workload. 


INDEPENDENT AGENCIES 
Reorganizations, changes in the administration of Federal programs, 


and major increases or decreases in personnel during calendar year 
1959 were reported by the agencies shown below: 


ATOMIC ENERGY COMMISSION 


The Commission reported that, effective September 12, 1959, the 
Office of Health and Safety was established. This Office is respon- 
sible for developing and establishing health standards for the protec- 
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tion of the public from atomic energy-induced radiation and for policy 
and standards for the protection of personnel in Commission opera- 
tions from nonradiation hazards. The Office also serves as the focal 
point for relationships with officials of State governments in these 
areas. The functions of the Health Protection Branch and the Radia- 
tion Effects of Weapons Branch, Division of Biology and Medicine, 
and the Safety and Fire Protection Branch, Office of Industrial Rela- 
tions, were transferred to the Office of Health and Safety. 

Effective September 29, the headquarters housekeeping functions 
and activities were transferred from the Division of Construction and 
Supply and established as an Office of Headquarters Services. 

Effective November 16, an Office of Contract Policy was established. 
The principal functions of this Office are the development and mainte- 
nance of the AEC-wide policies and standards for contracting; the 
review of contracts to be awarded in headquarters; and the review of 
all contractor selections requiring headquarters approval. The con- 
tract functions of the Procurement and Contracts Branch, Division of 
See and Supply, were transferred to the Office of Contract 

olicy. 

These organization changes were effected without an increase in 
personnel. 

A report is now being drafted as a result of a staff study authorized 
by the Committee on Government Operations into the development 
of the scientific and technological information processing systems, and 
the mechanization program advancements made by the AEC. It will 
include considerable details regarding this phase of the Commission’s 
operations. It is proposed that the report will be released early in 
May 1960. 

CIVIL AERONAUTICS BOARD 


The Chairman of the Board reported that a reorganization was 
effected during the year in the Bureau of Safety to enable the Board 
to better carry out the increasing accident investigation and analysis 
functions, particularly the reassumption of such functions related to 
small aircraft accidents as required by the Federal Aviation Act of 
1958. An Operations Division was established to provide specialized 
services on flight operational matters. The scope and activity of the 
Safety Analysis Division was broadened. A Safety Investigation 
Division was established consisting of a Field Investigation Section 
(formerly the Investigation Division) and a Hearing and Reports 
Section (formerly the Wesuion and Reports Division) to achieve more 
effective coordination between the two phases of accident investiga- 
tion assigned to these sections. An additional safety field office was 
opened at Denver on January 4, 1960. 

In the Bureau of Hearing Examiners the Economic Proceedings 
Division and the Safety Enforcement Proceedings Division were con- 
solidated into a single group of hearing examiners each reporting ad- 
ministratively to the Chief Examiner. This change was effected to 
increase the number of examiners available to handle the Board’s 
workload of economic cases and to obtain more efficient utilization of 
personnel. 

In order to emphasize the need for and to effect greater coordination 
between the offices of the Members and the staff, the “Executive 
Assistant to the Chairman” was redesignated “Executive Director of 
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the Board.’’ Several additional changes in name were made in order 
to be more descriptive of the functions performed; namely, Office of 
Compliance was redesignated Bureau of Enforcement; Carrier Rela- 
tions Division, Bureau of Air Operations, was redesignated Special 
Authorities Division; Technical Division, Bureau of Safety, was re- 
designated Engineering Division; Management Section, Office of Ad- 
ministration, was redesignated Management Analysis Section; and 
Editorial Unit, Bureau of Hearing Examiners, was redesignated 
Indices Section. 

Board employment increased from 689 to 731 during the year, in 
accordance with additional funds provided by the Congress to take 
care of the Board’s mounting workload. 


CIVIL SERVICE COMMISSION 


During the past calendar year the Commission reported one major 
organizational change which created the Bureau of Retirement and 
Insurance. This Bureau was established as a result of additional 
responsibilities in the area of retirement and insurance placed upon 
the Commission by the passage of the Federal Employees’ Health 
Benefits Act of 1959 (Public Law 86-382). All the functions and 
personnel of the Retirement Division which was in the Bureau of 
Departmental Operations were transferred to the newly created 
Bureau. Also, the Security Appraisal Office was abolished and all 
its functions were transferred to the Investigations Division in the 
Bureau of Departmental Operations. 

The Commission decided for the first time to show subordinate 
organizational units under the Bureau of Program and Standards. 
In addition, the regional offices are also shown separately. This does 
not reflect any change in the Commission’s organizational structure. 
It is believed, however, that this presentation more significantly 
reflects the total employment of the Civil Service Commission. 

The number of employees in the central and regional offices de- 
creased by 306 during the past calendar year. The primary reasons 
for this cutback were: (1) reduction in workload in the reimbursable 
investigations program; (2) a revision of procedures in handling of 
the Commission’s suitability investigations; and (3) reduction in 
workloads of the Commission’s examining and recruiting program 
because of work performed by agency boards of examiners operating 
under the supervision of the Civil Service Commission. 


DEVELOPMENT LOAN FUND 


The Managing Director, in his report to the committee, stated that 
the Board of the Development Loan Fund carries out its responsibili- 
ties subject to the foreign policy guidance of the Secretary of State. 
The DLF has no field staff of its own, but relies upon existing field 
organizations of the Embassies and U.S. Operations Missions abroad 
for assistance as necessary. Insofar as Washington staff is concerned, 
the DLF has had as its basic method of operation a small DLF staff 
which secures administrative and financial implementation services 
upon a reimbursable basis from the International Cooperation Admin- 
istration. As of January 1, 1959, the staff of the DLF operated 
through four basic organizational units, in addition to the Office of 
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the Managing Director. The Office of Finance and Development 
under a Deputy Managing Director had responsibility for develop- 
ment of financial policies and programs and for other activities in- 
cluding the promotion of private enterprise and the use of local de- 
velopment banks. Review, negotiation, and implementation of loan 
proposals was carried on by the Office of Loan Operations, also under 
a Deputy Managing Director. In addition, general administrative 
functions and responsibility for corporate records was assigned to 
the Office of the Secretary, and legal affairs of the DLF were the 
responsibility of the General Counsel. During the course of the last 
year, however, organization of the DLF has been modified and several 
necessary changes made to improve the efficiency and effectiveness 
of the DLF for carrying out its statutory responsibilities: 

1. Additional emphasis has been given to the importance of securing 
private capital participation in conjunction with DLF lending activi- 
ties and to the need for more intensive economic analyses in connec- 
tion with specific loan applications. Such emphasis has been provided 
by establishment of a private Enterprise Division under a newly 
designated Deputy Managing Director for Private Enterprise, and by 
the establishment of an Economics Division which has been placed 
under the Deputy Managing Director for Loan Operations. The 
Office of Finance and Development was abolished and its applicable 
functions were given to the two new units mentioned above. 

2. Reliance upon the ICA for administrative and financial imple- 
mentation services under reimbursable arrangements is being dimin- 
ished, with DLF staff beginning to assume responsibility for several 
administrative and financial support activities this fiscal year, with a 
view to nearly complete termination of support from ICA on or about 
July 1, 1960. Experience has indicated that it is more advantageous 
to perform all support functions on DLF staff instead of depend- 
ing upon personnel of another completely separate agency, having a 
different mission and objectives, for services that are intimately related 
to DLF daily operation. Furthermore, a recent study of DLF 
accounting and audit functions performed by a well-known public 
accounting firm recognized that in the interests of fulfilling its manage- 
ment responsibilities, the DLF should have effective control over all 
of its operations, and recommended that the DLF handle accounting 
and audit on its own staff. Therefore, the DLF has established 
appropriate new organizational elements to begin the assumption of 
accounting functions. The position of Director of Audit has been 
placed under the senior Deputy Managing Director; the position of 
Assistant Treasurer has been placed under the Secretary, who has been 
redesignated Secretary-Treasurer, and the Financial Assistance and 
Advisory Group has been established under the Deputy Managin 
Director for Loan Operations. It is contemplated that these units will 
be staffed on a skeleton basis early this year, and will be fully staffed 
during the beginning of fiscal year 1961. 

The Managing Director reported also that, as of January 1, 1960, 
the DLF employed on its own staff a total of 96 paid, full-time em- 
ployees. This compares with a total of 64 employed as of January 1, 
1959. Only a ae portion of the increase of 32 positions during the 


year is related to organizational changes. The increase is largely 
attributable to the fact that the DLF, as a newly established inde- 
pendent Government Corporation, has moved to fill essential loan 





36 ORGANIZATION OF EXECUTIVE DEPARTMENTS AND AGENCIES 


officer, engineering, legal and management positions necessary to 
effective administration of a loan program involving $948 million 
worth of approved loans to 42 countries. It is expected that the 
DLF will continue to experience some further increases in its staff, 
due in part to future performance of services on its own staff now 
performed by ICA, and as program demands dictate, It is envisioned, 
however, that the DLF staff will continue to remain relatively small. 


FARM CREDIT ADMINISTRATION 


The Acting Governor reported that the Farm Credit Act of 1959 
(Public Law 86-168, approved August 18, 1959) amended the Federal 
Farm Loan Act to transfer responsibility for making appraisals from 
the Farm Credit Administration to the Federal ee banks. Conse- 
quently 183 employees were transferred to the Federal land banks. 
The appraisals that the banks will make are required by the law to be 
made in accordance with appraisal standards established by the Farm 
Credit Administration. 

The above law was also the basis for the changing of the name 
of the “national farm loan associations” to ‘Federal land bank 
associations.”’ 

The summary of corporations, previously shown in the committee 
reports, which included corporations supervised by the FCA, has been 
discontinued. 

FEDERAL AVIATION AGENCY 


The Director reported that during calendar year 1959, the initial 
organization of the FAA was largely established. The Agency ac- 
quired its staff by transfer of personnel from the former Airways 
Modernization Board, the Civil Aeronautics Administration of the 
Department of Commerce, and the Civil Aeronautics Board in No- 
vember and December of 1958—the vast majority on December 31. 
During the subsequent 12 months, all of the existing FAA Washington 
headquarters bureaus and offices have been established and their 
functions and control over field operations have been defined. 

Studies and planning are now in process aimed at identifying and 
making any additional needed improvements in field organization 
structure. However, these are still in the exploratory stages at this 
time. 

The Director also reported that no increases in personnel have 
resulted from the organizational decisions made in 1959. The increase 
of 4,562 in the Agency’s civilian employment during the year has been 
due to the necessity of staffing the new and enlarged statutory func- 
tions assigned to FAA by the Federal Aviation Act, the need for 
manning and maintaining the increasing number of more complex air 
navigation and traffic control facilities authorized by the Congress, 
and the growth of the aviation industry, particularly air traffic. 


FEDERAL COMMUNICATIONS COMMISSION 


As reported by the Chairman of the Commission, the only significant 
organizational change during 1959 was the establishment of an Auto- 
matic Data Processing Study Group, working with the staff of the 
National Bureau of Standards to investigate the feasibility of auto- 
mating Commission processes. 
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FEDERAL RADIATION COUNCIL 


The Federal Radiation Council was established by Public Law 
86-373, approved September 23, 1959. 

The Council reported two employees as of January 1, 1960, both of 
whom were on the payroll of the Department of Health, Education, 
and Welfare. They will continue to be paid by HEW through fis- 
cal year 1960. 


FEDERAL TRADE COMMISSION 


The Chairman reported that on December 1, 1959, a field office was 
established in Boston, Mass., for the more economical handling of the 
increased workload in the northeastern part of the country. With 
the exception of several clerical employees recruited locally, the office 


was principally staffed by reassignment of personnel from other divi- 
sions of the Commission. 


FOREIGN CLAIMS SETTLEMENT COMMISSION 


The Chairman reported that the claims program under Public Law 
285, 84th Congress, covering claims of ts nationals against the 
Soviet Union, Italy, Bulgaria, Hungary, and Rumania was completed 
by the statutory deadline in August 1959. Amendments to this basic 
authorization made by Public Law 85-604 covering certain claims will 
be completed during calendar year 1960. 

The Chairman also stated that due to these completions, staff reduc- 
tions are being made to effect the levels contemplated in the budget 
for fiscal year 1960 and required for processing claims against Czecho- 
slovakia authorized by Public Law 85-604. The former Operating 
Claims Divisions, Balkan, Italian, and Soviet, have been abolished 
and the remaining operations merged into the Office of the General 
Counsel for liquidating as economically as possible operations under 
Public Law 285 and amendments thereto. The Czechoslovakian 
claims will be processed by this Office until functional separation is 
deemed feasible. 


GENERAL SERVICES ADMINISTRATION 


The Administrator reported the following organizational changes 
effected during the calendar year 1959: 

Office of Administration. —(a) The reports Management Division 
was abolished and its functions transferred to the Systems and Pro- 
cedures Division (previously termed the Organization and Methods 
Division); (6) the Security Division was abolished. All personnel 
security functions were transferred to. the Personnel Division and all 
physical security functions were transferred to the Compliance 
Division; (c) the Procurement and Business Services Division was 
abolished. Those functions relating to governmentwide procurement 
policies and procedures were transferred to the Federal Supply Service. 
All functions related to business service activities, including the small- 
business program, were transferred to the Special Assistant to the 
Administrator (Congressional and Public Affairs) in the Office of the 
Administrator. 

Office of the Comptroller —The External Property Accounting Divi- 
sion was abolished. The functions relating to inventories of real 
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property were transferred to the Reports Division, while those relating 
to governmentwide accounting systems and practices were transferred 
to the Accounting Division. 

Public Buildings Service—(a) The Space Management Division 
and the Repair and Improvement Division were established in the 
Office of Assistant Commissioner for Buildings Management; (0) the 
Occupancy Standards and Agency Services Divisions in the Office of 
Assistant Commissioner for Planning were abolished and their func- 
tions transferred to the Space Management Division; (c) the Statistical 
Reports Division in the Office of Assistant Commissioner for Planning 
was abolished. The reports management function of the Division 
was transferred to the administrative officer in the Office of the Com- 
missioner, and the function of compiling and maintaining space use 
and cost statistics and records were transferred to the Space Manage- 
ment Division; (d) the Office of Assistant Commissioner for Planning 
was reconstituted with three divisions, namely, the Plans and Policies, 
Project Development, and Mobilization Plans Divisions. 

National Archives and Records Service—The Federal Register 
Division was reconstituted as the Office of the Federal Register, 
including therein the Publication Services Division and the Rules 
Development Division. 

Federa! Supply Service-——(a) The Assistant Commissioner for 
Purchase and Stores was redesignated as the Assistant Commissioner 
for Supply Operations; (6) An Office of Assistant Commissioner for 
Utilization and Sales was established, including a Sales Division and 
a Utilization Division. The Utilization and Sales Division in the 
Office of Assistant Commissioner for Property Management was 
abolished and its functions transferred to the new Assistant Com- 
missioner for Utilization and Sales; (c) The Motor Equipment Divi- 
sion in the Office of Assistant Commissioner for Property Manage- 
ment was replaced by a Motor Equipment Management Division and 
a Motor Equipment Operating Division; (d) An Office of Assistant 
Commissioner for Procurement Policy was established and the func- 
tions noted in paragraph 1(c), above, transferred to it. 

Defense Materials Service——(a) The Office of Executive Assistant, 
the Technical Research and Development Staff (formerly termed 
“Division’’), and the Economic and Marketing Research Division 
were transferred to the Assistant Commissioner for Operations; (0) 
The Office of Assistant Commissioner for Policy Representation was 
established in place of the Office of Assistant Commissioner for 
Program Development. The Program Evaluation and Development 
Division was abolished and certain of its functions transferred to the 
Office of Executive Assistant. 

Transportation and Public Utilities Service—(a) An Office of 
Assistant Commissioner for Public Utilities and Representation was 
established, including the Communications, Public Utilities, and 
Representation Divisions. The former Public Utilities Division was 
abolished; (b) The Program Planning Staff was abolished and respon- 
sibility for its functions assigned to the Assistant Commissioner for 
Transportation and the Assistant Commissioner for Public Utilities 
and Representation; (c) The Office of Assistant Commissioner for 
Transportation was reconstituted with three new divisions, namely, 
the Traffic Management Division, the Transportation Operations 
Division, and the Program Analysis and Development Division. 
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No additional organizational changes are contemplated at this time 
for calendar year 1960. 

Total employment decreased from 28,093 on January 1, 1959, to 
27,326 on January 1, 1960, a drop of 767 positions. The areas of most 
substantial reduction were staff operations, Defense Materials Service, 
and Transportation and Public Utilities Service. 


HOUSING AND HOME FINANCE AGENCY 


The Administrator submitted the following report on organiza- 
tional changes effected during calendar year 1959: 

Status of Agency personnel.—There has been only a slight change 
in the level of combined Agency employment since last year’s report— 
about one-third of 1 percent above last year. The Federal Housing 
Administration, Federal National Mortgage Association, and HHFA 
regional offices all reflect the continuing rise in workload which had 
been anticipated; while the Public Housing Administration still 
continues to show a downtrend in employment, mainly as a result of 
economizing improvements in inspection of projects under construc- 
tion. 

Office of the Administrator and constituent wnits.—For this group of 
components—covering the Office of the Administrator, Urban Re- 
newal Administration, Community Facilities Administration, and 
voluntary home mortgage credit program—departmental employment 
is generally lower than last year, but field employment is higher, 
accounting for a net rise of 2 percent over last year. The increase 
in field employment is essentially for the expanding urban renewal 
program, plus heavier workloads in two of the community facilities 
programs. 

Increased decentralization of program responsibility has also added 
to the workload in the regional and field offices. This trend toward 
greater responsibility for the regional offices has led to the realinement 
of certain activities at both the regional and central office levels. 
For instance, engineering and financial analysis staffs in the regional 
offices, formerly functioning as general staff technicians, have now 
been placed under the respective operating program directors of 
urban renewal and community facilities activities; and in the central 
office, technical prereview activities are giving way to postreview and 
evaluation on a sampling basis.. It has also led to such changes as 
the reorganization of the field coordination staff in the Urban Renewal 
Administration to place it under the Deputy Urban Renewal Commis- 
sioner, with field liaison and project review responsibilities allocated 
by regional groupings to three senior field coordinators. The position 
of Assistant Commissioner for Operations has been abolished, along 
with the Board of Review which formerly made the final recommenda- 
tions on major project submissions. 

Other organizational changes in the OA and constituent units 
include the removal of informational and public relations activities 
from the Office of Program Policy, to place them in a separate Office 
of Public Affairs; and the redesignation of the International Housing 
Service as the Office of International Housing. 

Federal Housing Administration.—In the FILA, the high volume of 
applications for home mortgage insurance continued through June, 
and the resulting backlog necessitated the hiring of additional staff; 
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however, after July, for seasonal and other reasons, the workload 
began to taper off sufficiently to reduce the backlog and enable some 
staff reduction. At the and: of the year, the employment level was 
not quite one percent above last year, 

hree organizational changes of significance were made in the FHA 
during 1959. The eens Division was separated from the 
group reporting to the Assistant Commissioner for Administration, 
and was placed directly under the Commissioner. The special 
assistants for cooperative housing, armed services, elderly housing, 
and urban renewal were transferred from the Office of the Commis- 
sioner to the Assistant Commissioner for Field Operations, where they 
could function more directly and effectively in expediting the respec- 
tive programs in the field, while retaining their responsibilities as 
policy advisers to the Commissioner. Approximately 150 technical 
employees were transferred organizationally from the insuring offices 
to the offices of the zone operations commissioners, to assure more 
direct line control of their activities, even though their official duty 
stations remain unchanged. 

Public Housing Administration.—Year-end employment in the 
PHA was about 6 percent below last year, with most of this reduction 
related to changes in project site staffing. During 1959, the PHA 
discontinued its previous pattern of full-time project engineers at 
each project construction site or small group of sites, and established 
instead in each regional office a small staff of traveling construction 
representatives. These construction representatives, with duty sta- 
tions in the regional offices, devote full time to visiting project con- 
struction sites. The changeover has been made gradually, but by the 
end of the year there was only one project representative left. 

Federal National Mortgage Association—In FNMA, year-end em- 
ployment was 7 percent higher than last year—all of it in the field 
offices. During this period, the purchase activities of the Association 
increased from 40,829 in 1958 to 136,300, largely as a result of deliveries 
of mortgages for which commitments to purchase had already been 
issued; and the total number of mortgages in the Association’s port- 
folio rose from 465,930 in 1958 to 581,600 in 1959—an increase of 25 
percent. In addition, nearly 3,000 mortgages have been purchased 
from the PHA under the authority contained in Public Law 86-372, 
the Housing Act of 1959; this represents the first deliveries of some 
14,000 mortgages held by PHA which will be delivered during 1960. 
o organizational changes of significance were made in FNMA during 
the year. 

INTERSTATE COMMERCE COMMISSION 


The Commission reported that, during 1959, its efforts to achieve 
greater operational efficiency had been continued. Among other 
activities, a time study and work-process analysis was made of 98 
percent of all formal proceedings handled by the Commission to 
determine by type of proceeding and for all proceedings combined the 
extent to which a further reduction in processing time might be 
achieved, 

The study revealed that the time required to process a proceeding 
to a decision averaged 7.1 months. This average time represented a 
92-day, or 3-month, improvement over the time required in 1955 and 
reflected, in part, the improvements in procedures and organizational 
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structure that were made in recent years. The study identified 
additional areas where further reductions in processing time might be 
achieved, and action was initiated to attain such further reductions. 
For example, the average time required to type, reproduce, and serve 
Commission reports was reduced by One-half dering the year following 
the installation of production planning and control techniques, and 
certain related measures. 

In connection with efforts to mechanize and improve various 
operations to the fullest extent possible, the payroll and savings bond 
processes were converted entirely to electronic computing machine 
operation. This conversion from a manual system resulted in a re- 
duction of seven payroll clerk positions. 

Records destroyed or transferred to Federal Records Centers 
totaled 10,472 cubic feet, saving approximately $55,400 in replace- 
ment value of equipment and value of space. The records disposition 
program freed 6,275 square feet of space needed for expansion. This 
space, with an annual recurring value of approximately $28,200, 
was turned over for tabulating operations, conference rooms, and 
office use. 

The following organizational changes made during 1959 were 
reported by the chairman. No increases or decreases in Commission 
personnel resulted from these changes. 

The Management Staff of the Office of the Managing Director 
was abolished on January 25, 1959, and the personnel and functions 
were transferred to the Personnel and Budget and Fiscal Offices and 
the Section of Administrative Services to provide better service to 
the Commission. 

A Section of Appeals was established in the Bureau of Rates and 
Practices on April 30, 1959. This is another of a series of steps 
which were taken to expedite the flow of cases and still retain the 
high professional standards of the Commission. 

To follow the plan to locate in one organizational unit the majority 
of the general administrative functions of the Commission, the 
Section of Stenography was abolished and established as a branch 
within the Section of Administrative Services, September 6, 1959. 

A Section of Loans and Financial Analysis was established in the 
Bureau of Finance, effective December 27, 1959. This action vests 
in one unit the major responsibility for loan and financial actions 
and permits the best utilization of the members of the staff. 

A Section of Investigations was established in the Bureau of Inquiry 
and Compliance, effective December 27, 1959. The purpose of this 
was to reduce the number of persons reporting directly to the Office 
of the Bureau Director, to give organizational recognition to one of 
the major functions of the Bureau, and to provide better supervision. 

The Commission approved the establishment of Sections of Hearings 
in each of the three proceedings bureaus, i.e., Bureau of Finance, 
Bureau of Operating Rights and Bureau of Rates and Practices. By 
this means recognition was given to the need to group the hearing 
examiners in sections within their own specialized fields. The new 
sections give better supervision, greater utilization of the professional 
skills and knowledge of the staff, and more flexibility in assigning 
work. 

The Transportation Act of 1958 increased the work of the Com- 
mission in three major areas in which the act gave the Commission 
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new or amended duties: (1) applications for Government guarantee 
of loans to railroads from private sources to finance additions or 
betterments or for other capital expenditures or for the financing of 
expenditures for maintenance of property; (2) applications to dis- 
continue certain train or ferry services; (3) applications for authority 
to transport by motor vehicle certain agricultural products thereto- 
fore exempt from economic regulation. These activities also led to 
increased work in connection with the rate proposals of the formerly 
exempt carriers and the protests thereto. There was an increase of 
72 full-time employees during the year 1959. 


NATIONAL AERONAUTICS AND SPACE ADMINISTRATION 


As reported to the committee, the following changes in organization 
were made during calendar year 1959: 

On May 1, 1959, an NASA Atlantic Missile Range Operations 
Office was established at Cape Canaveral to coordinate arrangements 
for use of the Cape Canaveral facilities by the NASA. The six per- 
sonnel of this office are included within the totals for the Langley 
Research Center. 

On May 1, 1959, also, the informally designated NASA Beltsville 
Space Center was redesignated as the Goddard Space Flight Center. 
The center concentrates on the space sciences, the development of 
space science ‘‘payloads” (instrumentation and related control and 
energizing systems), and the execution of space flight operations 
generally. 

On September 1, 1959, the former ‘“‘Western Coordination Office,”’ 
Santa Monica, Calif., was redesignated as the NASA Western Opera- 
tions Office. The 25 personnel there are carried on the rolls of the 
Flight Research Center. This office is principally responsible for 
coordinating the contract administration function of the NASA in 
the area west of the Rocky Mountains. 

On September 22, 1959, the former ‘High-Speed Flight Station” 
was redesignated as the NASA Flight Research Center. Most of the 
aeronautical flight research formerly conducted at the Langley, Ames, 
and Lewis Centers has been concentrated at this center. 

On June 1, 1959, the Office of Associate Administrator was estab- 
lished. The Office coordinates and directs the planning and program 
execution (including supervision of field dataliliahinenta) within the 
Offices of Advanced Research Programs, Space Flight Programs, 
Launch-Vehicle Programs, and Business Administration. 

On January 1, 1960, the former Office of Aeronautical and Space 
Research was redesignated as the Office of Advanced Research Pro- 
grams and the former Office of Space Flight Development was divided 
into the Office of Space Flight Programs and the Office of Launch- 
Vehicle Programs. 


NATIONAL CAPITAL PLANNING COMMISSION 


The Director reported that the Commission underwent a major 
expansion and reorganization ort, calendar year 1959, and its 
sister agency, the National Capital Regional Planning Council, did 


likewise to a much lesser degree, A total of 44 phenyl positions 
are now budgeted, 7 of which are for the Regiona 


Council. 
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The principal staff of the Commission now consists of a Director, 
an Associate Director, four Commission Chiefs, a traffic engineer, a 
civic designer, an assistant for community relations, and a very small 
administrative and legal staff. 

The Regional Council is headed by a Director who is assisted by a 
Deputy Director, two other regional planners, and three nonprofes- 
sional employees. 


NATIONAL LABOR RELATIONS BOARD 


The Director reported that, during 1959, the Division of Operations 
was reorganized to more effectively expedite the handling of cases and 
to meet the increase in caseload resulting from new amendments to the 
Taft-Hartley Act. Major changes include the separation of case han- 
dling from “housekeeping” operations so as to keep clear the case- 
handling channels, and the establishment of a unit to develop practical 
standards to govern production and quality in the processing of cases. 
The reorganization was effected, largely, ison h the reassignment of 
responsibilities to personnel in the Division of Gpurstions: 

The Division is composed of four branches with the following 
functions: 

Case handling: Responsible for supervision of regional offices in the 
fair and expeditious handling of all cases in the regions. 

Time and performance controls: Responsible for developing tech- 
niques and standards, as well as criteria, to measure performance 
accurately. Develops time and performance control dchedhtiles and 
programs for the Division of Operations and the regional offices. 
Evaluates qualitative and quantitative performance of and establishes 
procedural guides for the regional offices. 

Operations advice: Responsible for supplying regional offices with 
prompt and practical advice in the handling of certain types of cases 
arising under the new amendments, particularly matters arising under 
the new picketing and expedited election provisions of the amended 
act. 

Administrative and special services: Responsible for handling 
“housekeeping” matters and the performance of other administrative 
and special services for the regional offices. 

The Houston, Tex., subregional office (subregion 39) was elevated 
to full regional status (region 23). 

In the Division of Law, contempt functions and personnel were 
transferred from the Contempt, Legal Advice and Services Branch 
oe “Legal Advice and Services Branch”) to the Enforcement 
Branch. 

The Director also reported that, over the period January 1, 1959, to 
January 1, 1960, employment increased by a total of 227; 216 addi- 
tional full-time employees, 3 additional part-time employees, and 8 
additional WAE’s. The increase was necessitated by continued 
emphasis upon more expeditious case handling in all stages and a 
continued substantial increase in case intake during the period. The 
amendments to the Taft-Hartley Act, effective November 14, 1959, 
define new unfair labor practices which have resulted in a further 
increase in the workload. Staffing plans provide for additional em- 
ployment increases during calendar year 1960 to assure efficient and 
expeditious service to the public. 
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NATIONAL SCIENCE FOUNDATION 


The Director of the National Science Foundation reported the 
following changes in organization during 1959: 

The Interdepartmental Committee on Scientific Research and 
Development was abolished by section 6 of Executive Order No, 
10807 signed by the President on March 13, 1959. This Committee 
was created in December 1947 by Executive Order No. 9912. At 
the time of its abolishment, the Committee’s secretariat, consisting 
of an executive secretary and a stenographer, was provided by the 
National Science Foundation. 

In carrying out the provisions of title [IX of the National Defense 
Education Act of 1958 the National Science Foundation completed 
the following actions: 

On February 3, 1959, it redesignated the Office of Scientific Infor- 
mation as the “Office of Science Information Service.”’ The new 
Office has been assigned the responsibilities set forth in section 901 
of the act together with other on-going functions previously performed 
by the Office of Scientific Information. 

On December 30, 1958, a Science Information Council was estab- 
lished in the Foundation pursuant to section 902(a) of the act, 
On this date, the Director of the Foundation completed appointments 
to the Council. The Office of Science Information Service supplies 
the secretariat for the Council which held its first meeting on February 
2, 1959. 

On December 7, 1958, the President approved a plan proposed by 
his Science Advisory Committee, designed to help meet the critical 
needs of the Nation’s scientists and engineers for better access to an 
expanding volume of scientific information. The Foundation was 
given responsibility by the President for the successful implementa- 
tion of this plan and for taking leadership in the accomplishment of 
effective coordination of the various scientific information activities 
within the Federal Government. In January 1959 the Foundation 
established a Federal Advisory Committee on Scientific Information 
with a view to improving the availability and dissemination of 
scientific information. Seventeen Federal Government agencies are 
represented on the Committee. The Chairman and secretariat are 
provided by the Foundation. 

In January 1959 an Internal Audit Staff was established in the 
Office of the Assistant Director for Administration. An internal audit 
program has been developed and is being implemented. It involves 
the review and appraisal of the accounting, financial, and other 
operations of the Foundation as a basis for protective and constructive 
service to management, including field auditing of grants and contract: 
made to universities, colleges and other institutions. 

In addition to the increased activity indicated above, calendar 
year 1959 saw a continuing expansion of on-going Foundation pro- 
grams designed to strengthen scientific research potential and to 
provide scholarships and fellowships in the mathematical, physical, 
medical, biological, engineering and other sciences. Expandin 
program activities resulted in an increase in the Foundation’s f 
time staff from 350 on January 1, 1959, to 467 on January 1, 1960. 
Total employment, other than WOC employees increased from 627 
to 803. 
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Office of Science Information Services 


The National Science Foundation has submitted to the staff of the 
committee a report on the operations of its Office of Science Informa- 
tion Services, for inclusion in a proposed committee report to the 
Senate on scientific information processing and retrieval. ‘This 
report, which is proposed to be released some time in Mav, will 
include the following data: 

1. Foundation grants or contracts in the general area of 
mechanized handling of information. 

2. A summary of Foundation information programs, relating 
the role of mechanization and activities of other agencies, and 
highlighting some of the problems facing the improvement of 
information activities. 

3. The Physical Sciences Information Exchange, with discus- 
sion of the characteristics of this type of information activity as 
it relates to other kinds of information services. 

4. Examples of non-Government activities which are develop- 
ing or supporting the development of mechanized information 
systems. 

5. Highlights of progress in and problems in information areas 
not associated with mechanization. 

6. Activity in the professional scientific societies aimed toward 
improved information systems in various fields of science. 


PANAMA CANAL COMPANY 


Although the Canal Zone Government reported that there had been 
no major change in organization during calendar year 1959, the chart 
outline has been revised to show the followitig internal organizational 
changes: 

The Canal Zone posts, which has always been a unit of the Civil 
Affairs Bureau, is no longer reported separately. Personnel of the 
independent agencies, the Canal Zone Civilian Personnel Policy 
Coordinating Board and the Central Employment Office are, in the 
interest of simplification, carried on Panama Canal Company rolls 
for pay and supply purposes only. 

The Panama Canal Company reported a number of function 
transfers, including new units established, which are shown on the 
chart accompanying this report. 


Canal Zone Government 


The Governor of the Canal Zone reported that the Canal Zone 
Civilian Personnel Policy Coordinating Board and the Central 
Employment Office were established as independent agencies to 
develop and administer a single wage scale as provided in Public Law 
85-550, which implements the 1955 treaty with the Republic of 
Panama. Personnel are carried on Panama Canal Company rolls 


for pay and supply purposes only. All costs are prorated between 
the participating agencies. 


RAILROAD RETIREMENT BOARD 
The Chairman reported that, although there were no major organi- 


zational changes during calendar year 1959, total employment 
decreased by 109 employees from January 1, 1959, to January 1, 1960. 
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Headquarters office staffs were reduced by 48 employees and field 
offices by 61. The decreases were reported as due in part to the Board’s 
continuing efforts to improve the efficiency of its operations and to 
keep employment at the lowest possible level, consistent with a high 
standard of service to beneficiaries under the Railroad Retirement and 
Railroad Unemployment Insurance Acts. Part of the decreases can 
also be attributed to adjustments which have been made in preparation 
for the installation of an electronic data processing system in 1960. 


ST. LAWRENCE SEAWAY DEVELOPMENT CORPORATION 


The administrative officer reported that the year 1959 marked the 
first season of operation of the newly improved seaway. Though the 
statistics are not yet fully compiled, the final summary is expected to 
show about 20 million tons have transited the seaway. This figure 
for the first year of operation is quite remarkable when consideration 
is given to the facts that the 1959 navigation season was shorter by 
4 weeks than is normal, and, during the initial few months of opera- 
tion, transit through the new and unfamiliar system was considerably 
slower than later in the season when pilots, ships’ masters, and lock 
crews became more familiarized with the facilities and more proficient 
in their operations. 

A recent reorganization of the St. Lawrence Seaway Development 
Corporation staff has placed all procurement, warehousing, and shop 
service activities under one office in the newly constructed mainte- 
nance building, and under the direction of one individual. Similarly, 
a Safety and Security Division has been created. 

While there has been no appreciable increase or decrease in staff, 
certain of the personnel were furloughed and the remainder assigned 
to duties involving the maintenance and overhaul of the lock facilities 
as well as completion of certain construction work necessary due to 
a change in design at the close of the navigation season in December. 

The administrative officer also reported that, with regard to the 
year 1960, it should be safe to predict a steady, substantial increase 
in the flow of commerce over this great international waterway and 
a continuation of our progress toward the ultimate objective of effec- 
tive and efficient management of the Corporation. 


SECURITIES AND EXCHANGE COMMISSION 


The Commission’s 25th annual report to the Congress, filed on 
January 6, 1960, indicated that during the past year the Nation 
witnessed the highest level of activity in the securities markets since 
the organization of the Commission in 1934, and that during calendar 
1959 the Commission processed 1,497 registration statements, the 
largest number of registration statements ever to be processed in 
1 year in the history of the Commission; the total amount of new 
securities filed with the Commission for registration in 1959 totaled 
$15.8 billion; and that the number of broker-dealers registered with 
the Commission rose to 5,094, an increase of more than 1,000 regis- 
trants since 1951. 

The Commission’s appropriation for fiscal 1960 will permit an 
average employment of 945 as compared to 912 for the preceding 
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year. The budget estimates as submitted to the Congress for fiscal 
1961 provide for 92 additional positions. 

Approximately one-third, or $2,600,000 of the Commission’s 1960 
appropriation of $8,100,000 will be offset by statutory fees and other 
revenue. These funds are deposited in the general fund of the Treas- 
ury and are not available for expenditure. Two bills (H.R. 6294 
and S. 737) were reintroduced in the 86th Congress. These bills 
would amend section 31 of the Securities Exchange Act of 1934 to in- 
crease the stock exchange fee from 2 cents to 5 cents per $1,000 of 
sales and to impose on brokers and dealers a fee of 5 cents per $1,000 
on over-the-counter sales. Enactment of either of these bills would 
increase the fees to be collected by $2,200,000, offsetting approximately 
59 percent of the cost of the Commission’s operations for 1960. 

The Chairman reported that in March 1959 the position of Chief 
Financial Analyst was established in the Division of Corporate Regu- 
lation. The incumbent is responsible for the development and tech- 
nical direction of the Division’s work in the fields of financial analysis, 
accounting and economics. In addition, a Branch of Reorganization 
was created in the Office of the Chief Counsel of the Division, respon- 
sible for coordinating the Commission’s activities under chapter X 
of the Bankruptcy Act. 

In August 1959, the postition of Adviser to the Commission was 
established. The incumbent of that position is responsible for assist- 
ing the Commission in its reexamination and reevaluation of policies, 
interpretations and procedures to keep abreast of the continuing 
expansion and constantly changing conditions in the securities in- 
dustry, particularly with respect to problems arising from the de- 
velopment of new techniques of securities flotation and placement and 
the growing significance of international financing in the American 
capital markets. 

In September 1959, an additional Assistant Director position was 
established in the Division of Corporation Finance, and 12 Branches 
of Corporate Analysis and Examination were created in lieu of the 12 
sections which formerly had performed that function. The Division 
is responsible for the examination of an enormous volume of registra- 
tion statements, preliminary proxy statements, annual reports and 
other documents for compliance with the disclosure requirements of 
the securities laws. The realinement was designed to promote 
efficiency of operation and more timely completion of the examination 

rocess. 

r In October 1959, a second Branch of Investment Company Regu- 
lation was established in the Division of Corporate Regulation. 
Responsibility for enforcing the regulatory aspects of the Investment 
Company Act of 1940 was transferred to the Division of Corporate 
Regulation in May 1953. At that time there were 369 registered 
companies with total assets of $7 billion. By June 1959, there were 
512 registered companies with assets of more than $20 billion. The 
Small Business Investment Act of 1958 further increased the Division’s 
workload by creating an additional category of investment companies 
which must register under the act—small business investment com- 
panies. The second Branch of Investment Company Regulation will 
enable the Division to cope more effectively with its regulatory func- 
tions in this rapidly expanding area of responsibility. 
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SELECTIVE SERVICE SYSTEM 


The Director stated in his report to the committee that changes 
from a year ago in numbers assigned in the continental United States, 
and outside the continental United States on the enclosed summation 
forms, are in part accounted for by the inclusion of Hawaii and Alaska 
in the continental United States for the first time on the enclosed 
forms. These States were treated as outside the continental United 
States in the report of a year ago. 


SMALL BUSINESS ADMINISTRATION 


The Administrator reported that, although there were no major 
organizational changes during 1959, the following organizational 
adjustments were made at ay Mia organizational levels. An Office 
of Investment was established to direct and administer policies and 
programs of investment and lending under the Small Business Invest- 
ment Act of 1958. In addition, two divisions were established in the 
Office of Investment. The Licensing and Loans Division develops 
and recommends regulations, procedures, and criteria relating to small 
business investment companies and State and local development 
companies operating under the act. The Investment Administration 
Division develops and recommends regulations and procedures for 
the examination of investment and development companies operating 
under the act, and services loans made pursuant to the Investment Act. 

A Loan Appraisal Division was established in the Office of Procure- 
ment and Pechnical Assistance to develop and establish policies, 
plans, and operating instructions for the administration of technical 
evaluation and appraisal of physical properties representing loan 
collateral of specific loan applications. 

Accelerated activity in the investment and management and 
research assistance programs resulted in increases in both the Wash- 
ington and field office staffs. As a result of the research and develop- 
ment, and property sales assistance programs, the procurement and 
technical assistance staff increased both in Washington and the field. 
An increase in the number of loan applications and the resulting in- 
crease in loans outstanding was largely responsible for the increase in 
the field offices’ staffs and concurrent increases in the Washington 
fiscal and legal staffs. 


SMITHSONIAN INSTITUTION 


The Secretary of the Smithsonian Institution stated that the 
reports from that agency reflect the information as of January 1, 
1960, and indicate that on that date the Smithsonian Institution and 
all its bureaus had 97 more employees than they had on January 1, 
1959. The combined staffs of the several bureaus comprising the 
Smithsonian Institution are being increased because of additional 
funds appropriated by Congress to expand the following programs: 
(1) preparations for the Museum of History and Technology including 
panning exhibits, (2) renovation of exhibit halls in existing museum 

uildings. 
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SUBVERSIVE 





ACTIVITIES CONTROL BOARD 


The chairman reported that the decrease in personnel from a total 
of 32 reported as of January 1, 1959, to the total of 28 shown on the 
present report (both figures including the five members of the Board) 
reflects a temporary delay in filling vacancies and in building up to a 
total authorized level of 37 employees. This delay, and resulting 
savings, has been possible because of the necessary postponement of 
the adjudication of other cases while the Communist Party case was 
being reconsidered pursuant to remand from the court of appeals. 
The chairman reported also that on August 27, 1959, the denial by 
the court of appeals of the Communist Party’s petition for rehearing 
completed action by that court and the case is now pending in the 
Supreme Court on the party petition for writ of certiorari. Thus 
the time is approaching when the workload will require that the 
Board commence rounding out its staff to the authorized level. 
The Board, however, continues to practice the economies mentioned 
in our previous communications, including the hearing of cases by the 
Board members themselves as far as practicable. 


TENNESSEE VALLEY 





AUTHORITY 


The chairman reported that the changes made in organization 
during 1959 did not affect the primary subdivisions of TVA. Studies 
carried on throughout the year have resulted, however, in approved 
plans for reorganizing the work of the divisions under the Office of 
Power, to be effective early in 1960. The reorganization plan pro- 
vides for the functions of the Office to be carried on through five major 
line divisions and a number of staff groups. It will not occasion any 
significant increase or decrease in personnel. 

Total employment in TVA as of January 1, 1960, was 13,916. The 
decrease of 1,291 from the total of 15,207 on January 1, 1959, repre- 
sents a reduction of 8.4 percent. The decrease is due in large part to 
decline in construction activities during the year. 


VETERANS’ ADMINISTRATION 


The Veterans’ Administration reported: changes made in its organi- 
zation during calendar year 1959, as follows: 

The Construction Contract Appeals Board was transferred from 
the Office of Assistant Administrator for Construction to the Office 
of the Administrator. This Board, under a Chairman, represents the 
Administrator in construction and architect-engineer contract appeals 
cases. 

In the Office of the Controller, the functions of the Accounting 
Service were consolidated with those of the Budget Service. 

In the Department of Insurance, the Insurance Accounts Service 
and the Underwriting Service were consolidated into an Accounts and 
Underwriting Service. 

The Department of Medicine and Surgery was reorganized. In 
this reorganization, the single, distinct line of responsibility and 
authority of the Assistant Chief Medical Director for Operations for 
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Department of Medicine and Surgery field station operation is 
emphasized. To reduce the span of control of the Assistant Chief 
Medical Director for Operations, the area medical directors are to be 
placed in the line with the responsibility and authority for hospitals, 
domiciliaries, and clinics within their assigned geographical areas. 
The St. Louis area medical director was the first scheduled to be 
placed in the line. Other area medical directors will be so placed as 
rapidly as practicable. To assist the Assistant Chief Medical Director 
for Operations in control and allocation of field station funds, the 
Field Fiscal Service was established as his staff arm in the exercise of 
this control. 

The Central Board of Civil Service Examiners was transferred from 
the Office of Assistant Administrator for Personnel to the Department 
of Medicine and Surgery. 

In the Department of Veterans Benefits, a new element, analysis 
and standards, was created in the Compensation and Pension Service. 

The Vocational Rehabilitation and Education Service was re- 
organized, consolidating the functions of the counseling group and 
those of the educational and training group into a single activity, 
vocational counseling, training, and adjustment. This combination 
brings together two closely related functions in the administration of 
the program providing vocational rehabilitation of disabled veterans. 

The VA Data Processing Center was established at Hines, IIl., as 
the central point for automatic data processing activities in VA. 

Managers’ authority to organize and group their administrative, 
finance, and personnel activities has been further refined to require 
prior spieowin of the Chief Benefits Director if a centralized position 
is involved. These activities at smaller regional offices are grouped 
into administrative management divisions, and at centers into services 
divisions. There are 20 administrative management divisions and 9 
services divisions either in existence or planned for the near future. 

At the Veterans Benefits Office, District of Columbia, the Claims 
Service, which was composed of Dependent Clairas Division and 
Veterans Claims Division, has been replaced with an Adjudication 
Division. This brings the compensation and pension activities at 
Veterans Benefits Office in line with similar activities at other field 
stations. 

An evaluation staff is being established, which reports directly to 
the Chief Benefits Director and will perform the top evaluation 
function, 

During calendar year 1959 the Veterans’ Administration overall 
employment increased 598: 502 at field stations and 96 in central 
office. Organizationally there were decreases of 989 in the Depart- 
ment of Veterans Benefits, 105 in the Department of Insurance, and 
31 in staff offices, and an increase of 1,723 in the Department of Medi- 
cine and Surgery. 

ComMISSIONS 


In the previous report, temporary commissions and agencies which 
were terminated during the 12-year period beginning January 1, 1947, 
through January 1, 1959, were grouped in the table outlining the 
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organization of Federal executive departments and agencies, in the 
appendix (footnote 40, p. 66). 





































PERMANENT COMMISSIONS 






There are 12 permanent commissions which have been in existence 
prior to this period, as follows: 

Atomic Energy Commission. 

American Battle Monuments Commission. 

Civil Service Commission. 

Commission of Fine Arts. 

Federal Communications Commission. 

Federal Power Commission. 

Federal Trade Commission. 

Foreign Claims Settlement Commission of the United States. 
Interstate Commerce Commission. 

National Capital Planning Commission. 

Securities and Exchange Commission. 

U.S. Tariff Commission. 


Advisory Commission on Intergovernmental Relations 

A new permanent commission, the Advisory Commission on Inter- 
governmental Relations, was established pursuant to the provisions 
of Public Law 86-380, approved September 24, 1959. The duties of 
the Commission, as set forth in the act, are as follows: 

(1) Bring together representatives of the Federal, State, and 
local governments for the consideration of common problems; 

(2) Provide a forum for discussing the administration and 
coordination of Federal grant and other programs requiring 
intergovernmental cooperation; 

(3) Give critical attention to the conditions and controls 
involved in the administration of Federal grant programs; 

(4) Make available technical assistance to the executive and 
legislative branches of the Federal Government in the review of 
proposed legislation to determine its overall effect on the Federal 
system ; 

(5) Encourage discussion and study at an early stage of 
emergency public problems that are likely to require intergovern- 
mental cooperation; 

(6) Recommend, within the framework of the Constitution, 
the most desirable allocation of governmental functions, responsi- 
bilities, and revenues among the several levels of government; and 

(7) Recommend methods of coordinating and simplifying tax 
laws and administrative practices to achieve a more orderly and 
less competitive fiscal relationship between the levels of govern- 
ment and to reduce the burden of compliance for taxpayers. 

Of the Commission’s 26 members, 20 were appointed by the 
President of the United States, 3 by the President of the Senate, and 
3 by the Speaker of the House of Representatives. The Commission 
was constituted during December 1959 and held its first meeting for 
organizational purposes on December 14, 1959, but reported no paid 
employees as of January 1, 1960. 
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EXECUTIVE DEPARTMENT COMMISSIONS 


In addition to the above listed independent agencies, the following 
six commissions operate under the jurisdiction of the Secretary of 
State, three of which reported personnel assigned and paid directly 
by the Commissions: 

Advisory Commission on Educational Exchange. 
Foreign Service Buildings Commission. 
International Boundary Commission. 
International Boundary and Water Commission. 
International Joint Commission. 

U.S. National Commission for UNESCO. 

Two commissions, listed below, operate under the jurisdiction of 
the General Services Administration and of the U.S. Information 
Agency: 

National Historical Publications Commission. 
U.S. Advisory Commission on Information. 


TEMPORARY COMMISSIONS 


The following 10 temporary commissions have been created in 
recent years, or extended from time to time, in order to carry out the 
specific programs for which each was established: 

Alaska International Rail and Highway Commission. 
Civil War Centennial Commission. 

Commission on Civil Rights. 

Commission on International Rules of Judicial Procedure. 
Hudson-Champlain Celebration Commission. 

Indian Claims Commission. 

Lincoln Sesquicentennial Commission. 

Outdoor Recreation Resources Review Commission. 

U.S. Study Commission—Southeast River Basins. 

U.S. Study Commission—Texas River Basins. 

The following reports were received from these temporary com- 
missions relative to their purpose, composition, and present status: 


Alaska International Rail and Highway Commission 


This Commission, composed of 12 members, was established by 
Public Law 884, ented August 1, 1956; amended by Public Law 
85-16, approved April 20, 1957, which increased the Commission from 
12 to 13 members by providing that the Delegate from Alaska in the 
House of Representatives be added to the membership of the Com- 
mission. 

The act provides that the Commission shall submit its final 
report to the Congress not later than 2 years after date of enactment 
of the act, and that the Commission should terminate 30 days after 
submission of the final report. Public Law 85-601, approved August 
8, 1958, provided that the Commission should terminate 30 days 
after submission of the final report or on March 1, 1960, whichever 
date occurred first. The act was further amended by Public Law 
86-78, anprered July 6, 1959, to provide that the 13-member Com- 
mission should include a Member of Congress from the State of 


Alaska, and that the Commission shall cease to exist 30 days after 
submission of its final report or on June 30, 1961, whichever date 
occurs first, 
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The act also provides that ‘“‘The Commission may, without regard to 
the civil-service laws and the Classification Act of 1949, employ and 
fix the compensation of such experts, consultants, and other em- 
ployees, as it deems necessary in carrying out its duties under this 
act.” 

The act sets forth the duties of the Commission as follows: 

(a) 'To make a thorough and complete study of the economic 
and military advantages of additional highway and rail trans- 
portation facilities connecting continental United States with 
central Alaska; 

(6) To make a thorough and complete study of the most 
feasible and direct routes of rail and highway transportation 
between the United States and Alaska, in relation to the eco- 
nomic benefits to be derived therefrom by the United States, 
Canada, and Alaska; and 

(c) To make a thorough and complete study of the most 
feasible feeder rail and highway routes connecting ports and cities 
with the rail and highway facilities between the United States 
and Alaska, determined most feasible and beneficial by the 
Commission. 


The Executive Director reported two employees as of January 1, 
1960. 


Civil War Centennial Commission 


This 25-member Commission, was established by Public Law 85- 
305, approved September 7, 1957. The act provides that a final 
report shall be made to Congress no later than May 1, 1966, upon 
which date the Commission shall terminate. The duty of the Com- 
mission, as set forth in the act, shall be to prepare an overall program 
to include specific plans for commemorating the 100th anniversary of 
the Civil War. In preparing its plans and programs, the Commission 
shall give due consideration to any similar and related plans advanced 
by State, civic, patriotic, hereditary, and historical bodies, and may 
designate special committees with representation from the above- 
mentioned bodies to plan and conduct specific ceremonies, 

The members of the Commission itself serve without compensation, 
although they are furnished transportation and aie reimbursed ‘‘at 
not to exceed $20 per diem, in lieu of subsistence, while engaged in 
the discharge of their duties * * *.” 

The Commission reported that the staff consisted of six civilian 
ener on a full-time basis, as of January 1, 1960, who were paid 

y 


ederal funds “without regard to civil service laws or the Classifi- 
cation Act of 1949.” 


Commission on Civil Rights 


This six-member Commission was created pursuant to the provi- 
sions of Public Law 85-315, approved September 9, 1957. The act 
provides that the Commission shall— 

(1) Investigate allegations in writing under oath or affirmation 
that certain citizens of the United States are being deprived of 
their right to vote and have that vote counted by reason of their 
color, race, religion, or national origin; which writing, under oath 
or affirmation, shall set forth the facts upon which such belief or 

beliefs are based; 
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(2) Study and collect information concerning legal develop- 
ments constituting a denial of equal protection of the laws under 
the Constitution, and 

(3) Appraise the laws and policies of the Federal Government 
with respect to equal protection of the laws under the Constitution. 

The act provides that the Commission submit its final report to 
the President and the Congress not later than 2 years from the date 
of the enactment of the act, and cease to exist 60 days after submis- 
sion of its final report. Amendment No. 50 to the mutual security 
appropriations bill of 1960 included a provision to delete the words 
“two years’’ in the 1957 act, and in their place insert the words “four 
years’’, thus extending the life of the Commission to 4 years, in lieu 
of the original 2-year period: The Commission reported that no new 
components were created nor was there an appreciable increase in 
personnel as a result of this action. 


There were 58 full-time and 12 WAE employees on the Commission’s 
rolls as of January 1, 1960. 


Commission on International Rules of Judicial Procedure 


This nine-member Commission, established by Public Law 85-906, 
approved September 2, 1958, is authorized to investigate and study 
existing practices of judicial assistance and cooperation between 
the United States and foreign countries with a view to achieving 
improvements. 

The Commission reported that, as of January 1, 1960, no employees 
were on the rolls, since the Congress refused the Commission’s request 
for a supplemental appropriation to finance its operations for the 
period after December 31, 1959, although Public Law 86-287, ap- 
proved September 16, 1959, authorized the extension of the life of 
the Commission for an additional 2 years. The Director reported 
that the Commission has reappointed him to serve without compen- 


sation, and that some of the former employees will also be appointed 
to serve without compensation. 


Hudson-Champlain Celebration Commission 


This Commission, composed of 21 members, established pursuant 
to the provisions of Public Law 85-614, approved August 8, 1958, 
was appointed to develop and to execute cuitable plans for the celebra- 
tion, in 1959, of the 350th anniversary of the exploratory voyages in 
1609 of Henry Hudson and Samuel de Champlain. 

The Commission reported that as of January 1, 1960, there were 
three employees being paid by Federal funds, without regard to the 
civil service laws or the Classification Act of 1949, who were to be 


continued in service until the Commission expires on February 28, 
1960. 


Indian Claims Commission 


The three-member Commission, organized on April 10, 1947, under 
provisions of Public Law 726, approved August 13, 1946, was author- 
ized to hear and determine claims against the United States on behalf 
of any Indian tribe, band, or other identifiable group of American 
oe residing within the territorial limits of the United States or 

aska. 

Section 23 of the act provides that the Commission shall terminate 
at the end of 10 years after the first meeting of the Commission or at 
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such earlier time after the expiration of the 5-year period of limitation 
on the filing of claims set forth in section 12 of the act as the Commis- 
sion shall have made its final report to Congress on all claims filed with 
it. 

Title II of the Department of Interior Appropriations Act, Public 
Law 85-77, anneoved! July 1, 1957, cecvidet funds necessary to carry 
out the purposes of the act of August 13, 1946, and Public Law 85-439, 
approved June 4, 1958, provided funds for expenses necessary to carry 
out the purposes of the act. Although no authorizing legislation was 
approved, the appropriation of funds for continuing its activities had 
the effect of extending the life of the Commission through the respec- 
tive fiscal years. The Department of the Interior Appropriation Act, 
Public Law 86-60, approved June 23, 1959, further provided funds 
for expenses necessary to permit the Commission to operate during the 
1960 fiscal year. 

In a report to the Senate relative to the operations of the Indian 
Claims Commission, on December 14, 1947 (S. Rept. 778, 80th Cong.), 
this committee (then the Committee on Expenditures in the Executive 
Departments) recommended, as follows: 


In view of the inactivity of the Commission, and its poten- 
tial cost to the Federal Government, the committee recom- 
mends that steps be taken by the appropriate committees of 
Congress to dissolve the Commission. In order to accomplish 
this purpose, legislation should be initiated to accomplish 
one of the following objectives: 

(a) Remove the jurisdictional determination by Congress, 
and grant to the Court of Claims the right to hear and deter- 
mine all claims against the United States on behalf of any 
Indian tribe, band, or other identifiable group of American 
Indians residing within the territorial limits of the United 
States or Alaska, notwithstanding any statute of limitations 
or laches, but with all other defenses available to the United 
States, for a period of not to exceed 5 years. Such authori- 
zation should qualify all such claims in law or equity, includ- 
ing those sounding in tort, with respect to which the claim 
ant would have been entitled to sue in a court of the United 
States if the United States were subject to suit, or as indicated 
in section 24 of Public Law 726, Seventy-ninth Congress, 
would be the procedure to be followed after the termination 
of the Commission. 

(6) Transfer the functions of the Commission to the 
Bureau of Indian Affairs, Department of the Interior, for 
administration, with authority to the Secretary of the 
Interior to appoint an Administrator or Director of Indian 
Claims, utilizing existing personnel within the Bureau. 


The Commission reported 16 employees as of January 1, 1960. 
Lincoln Sesquicentennial Commission 


This Commission, composed of 28 members, established by Public 
Law 85-262, approved September 2, 1957, is authorized to prepare 
an overall program for commemorating the 150th anniversary of the 
birth of Abraham Lincoln and to coordinate appropriate observances 
by State and local governments and by non-governmental groups. 
The act provides that a final report shall be made to the Congress 
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no later than March 1, 1960, upon which date the Commission shall 
terminate. 

The administrative officer reported that six employees were on the 
rolls as of January 1, 1960. 


Outdoor Recreation Resources Review Commission 


The 15-member Commission, created pursuant to the provisions 
of Public Law 85-470, approved June 28, 1958, is authorized to 
inventory and evaluate the outdoor recreation resources and oppor- 
tunities of the Nation, to determine the types and location of such 
resources and opportunities which will be required by present and 
future generations, and to make comprehensive information and 
recommendations available ‘to the President, the Congress, and the 
individual States and territories. 

The act provides that such report and recommendations shall be 
presented not later than September 1, 1961, and that the Commission 
shall cease to exist not later than 1 year thereafter. 

The act authorizes the Commission to employ personnel without 
regard to civil-service laws and regulations, except that Federal 
employees subject to civil-service laws and regulations who may be 
assigned to the Commission shall retain civil-service status without 
interruption or loss of status or privilege. Public Law 86-6, approved 
March 25, 1959, amended section 4(a) of the act by adding ““* * * and 
without regard to the Classification Act of 1949, as amended * * *.” 

The executive director reported 33 employees as of January 1, 1960, 
including 4 W.A.E.’s. 


U.S. Study Commission—Southeast River Basins 

The U.S. Study Commission—Southeast River Basins, was estab- 
lished by Public Law 85-850, approved August 28, 1958. The 
Commission is charged with preparing a comprehensive and coordi- 
nated plan for the conservation, utilization, and development of the 
land and water resources of the Savannah, Altamaha, St. Marys, 
Apalachicola-Chattahoochee, and Perdido-Escambia River Basins 
(and intervening areas) in the States of South Carolina, Georgia, 
Florida, and Alabama. 

The Commission is composed of 11 members, appointed by the 
President, December 16, 1958. The Chairman and four other Com- 
missioners (representatives of the four States) receive compensation 
intermittently, i.e., when engaged in the performance of duties 
vested in the Commission, plus reimbursement for travel, subsistence, 
and other expenses incurred by them in the performance of such 
duties, The remaining six Commissioners are employees of various 
departments of the Federal Government and receive no additional 
compensation by virtue of their membership on the Commission, but 
are reimbursed for travel, subsistence, and other necessary expenses 
incurred by them in the performance of the duties vested in the 
Commission. 

The Chairman reported that in order to assist the Commission in 
the accomplishment of its objectives, recruitment of a small profes- 
sional and administrative staff was begun in January 1959. As of 
January 1, 1960, the Commission had on its staff 32 full-time civilian 
employees. These employees are paid by Federal funds but are 
excepted, by Public Law 85-850, from the provisions of the civil 
service laws and the Classification Act of 1949, as amended. Not 
included in the above number of full-time employees, is one employee 
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who is assigned to the Commission staff on a reimbursable basis by 
the Public Health Service. 

Quoting from section 1(b) of the act which established the Com- 
mission: “It is not the purpose of this Act to create any continuing 
or permanent instrumentality of the Federal Government * * *.” 
Section 9(a) authorizes and directs the Commission to prepare a final 
report, and, before the Commission takes final action on such report 
for submission to the President, it shall transmit a copy of such 
report to each Department, agency, and Governor referred to in 
soliaatitan! (b) of section 3 of the act. Within 90 days from the date 
of receipt by each such department, agency, and Governor of such 
proposed report, the written views, comments, and recommendations 
of such department, agency, and Governor shall be submitted to the 
Commission, which views and comments may be adopted by the 
Commission, and change its report accordingly. The President shall, 
within 90 days after the receipt by him of the final report of the 
Commission, transmit it to the Congress. No provision is made, 


however, as to any time limitation for the submission of the final 
report. 


U.S. Study Commission—Tezxas River Basins 


The law establishing the 14-member Commission (Public Law 
85-843, approved Aug. 28, 1958), authorized the Commission to 
“employ and fix the compensation of such personnel as it deems 
advisable, without regard to the provisions of the civil service laws 
and Classification Act of 1949.” 

Public Law 86-228, approved September 8, 1959, amended the act 
by increasing the Commission from 14 to 16 members, and authorized 
the appointment of 10 members from the State of Texas (9 of whom 
have been appointed) who hold no Federal office except their part- 
time assignment with the Commission. Six other Commissioners 
have been appointed from the executive branch of Government; one 
a Regular officer of the U.S. Army, one a commissioned officer of the 
U.S. Public Health Service, and four employees of the career civil 
service. 

The purpose of the act is to provide for an integrated and coopera- 
tive investigation, study, and survey in connection with, and in 
ber ogt of, the conservation, utilization, and development of the 
and and water resources of the Neches, Trinity, Brazos, Colorado, 
Guadalupe-San Antonio, Nueces, and San Jacinto River Basins (and 
intervening areas) in the State of Texas. 

Section 201(b) of Title II of the act contains the following language: 
“Tt is not the purpose of this act to create any continuing or permanent 
instrumentality of the Federal Government * * *.”” Section 209(a) 
authorizes and directs the Commission to prepare a final report, and, 
before the Commission takes final action on such report for submission 
to the President, it shall transmit a copy of such report to each depart- 
ment, agency, and to the Governor of the State of Texas referred to in 
subsection (b) of section 203 of this title. Within 90 days from the 
date of receipt by each such department, agency, and the Governor 
of the State of Texas of such proposed report, the written views, com- 
ments, and recommendations of such department, agency, and the 
Governor shall be submitted to the Commission, which views and 
comments the Commission may adopt and change its report accord- 
ingly. The President shall, within 90 days after the receipt by him 
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of the final report of the Commission, transmit it to the Congress. 
The act does not provide any time limitation for submission of the 
report to the President. 

The Commission reported 24 full-time and 10 W.A.E. employees as of 
January 1, 1960. 


REORGANIZATIONS EFFECTUATED ! 


JANUARY 1, 1947-JANUARY 1, 1960 


During the 13-year period in which these reports have been compiled 
by this committee, there have been a number of major changes in 
department and independent agency structures. The following lists 
set forth 42 agencies which have been abolished, terminated, or trans- 
ferred to departments or other agencies, and lists 62 new agencies 
created (or changes in names of old agencies) during this period: 


DEPARTMENTS AND AGENCIES ABOLISHED OR TRANSFERRED SINCE 1947? 


. Advisory Committee on Weather Control. 

Airways Modernization Board. 

. Commission on Foreign Economie Policy. 

Commission on Government Security. 

. Commission on Organization of the Executive Branch of the Government (2). 

Commission on Intergovernmental Relations. 

. Commission on Renovation of the Executive Mansion. 

. Defense Materials Procurement Agency. 

. Defense Production Administration. 

. Displaced Persons Commission. 

. Defense Transport Administration. 

. Economic Cooperation Administration. 

. Economic Stabilization Agency. 

. Federal Civil Defense Administration. 

. Federal Security Agency (now Department of Health, Education, and 
Welfare). 

. Federal Works Agency. 

. Foreign Operations Administration. 

. Inland Waterways Corporation. 

. Maritime Commission, United States. 

. Motor Carrier Claims Commission. 

. Mutual Security Agency. 

. National Advisory Committee for Aeronautics. 

. National Archives. 

. National Capital Park and Planning Commission (name changed to National 
Capital Planning Commission). 

. National Capital Sesquicentennial Commission. 

. National Housing Agency. 

. National Military Establishment (name changed to Department of Defense). 

. National Security Training Commission. 

. Office of Defense Transportation. 

. Office of Housing Expediter. 

. Office of Scientific Research and Development. 

. Office of Temporary Controls. 

. Philippine Alien Property Administration. 

. Philippine War Damage Commission. 

. Reconstruction Finance Corporation. 

. Rubber Producing Facilities Disposal Commission. 

. Small Defense Plants Administration. 

. Veterans’ Education Appeals Board. 

. Virgin Islands Corporation.? 

. War Assets Administration. 

. War Claims Commission. 

. War Department (name changed to Department of the Army). 


1 Does not include components within departments and independent agencies, except corporations. 
2See pp. 62-66, for authority or successor agency. 
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2 See appendix, pp. 62-66, for authority or successor ag: 
3 Abolished or terminated. (See preceding list and copenite. ) 
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DEPARTMENTS AND AGENCIES CREATED SINCE 1947 ? 


Advisory Commission on Intergovernmental Relations. 

Advisory Committee on Weather Control.’ 

Air Force, Department of the 

Airways s Modernization Board. 

Alaska International Rail and Highway Commission. 

Army, Department of the (name changed from War Department). 
Atomic Energy Commission. 

Civil War Centennial Commission. 


. Commission on Civil Rights. 
. Commission on Foreign Economic Policy.’ 


Yommission on Government Security .* 


. Commission on Intergovernmental Relations.* 

. Commission on International Rules of Judicial Procedure. 

. Commission on Organization of the Executive Branch of the Government (2). 
. Commission on Renovation of the Executive Mansion.* 

. Defense, Department of (successor to National Military Establishment). 

. Defense Materials Procurement Agency.’ 


Defense Production Administration. 


. Defense Transport Administration. 

. Development Loan Fund. 

. Displaced Persons Commission.’ 

. District of Columbia Redevelopment Land Agency. 
3. Economie Cooperation Administration.’ 


Seconomie Stabilization Agency .? 


. Farm Credit Administration. 

26. Federal Aviation Agency. 

. Federal Civil Defense Administration.’ 

. Federal Coal Mine Safety Board of Review. 

. Federal Facilities Corporation.’ 

. Federal Home Loan Bank Board. 

. Federal Mediation and Conciliation Service. 

. Federal Radiation Council. 

. Foreign Claims Settlement Commission of the United States. 
. Foreign Operations Administration? 

. General Services Administration. 

. Health, Education, and Welfare, Department of (successor to Federal 


Security Agency). 


7. Housing and Home Finance Agency. 

. Hudson-Champlain Celebration Commission. 
. Indian Claims Commission. 

. Lincoln Sesquicentennial Commission. 

. Motor Carrier Claims Commission.® 

. Mutual Security Agency.’ 


National Aeronautics and Space Administration. 


. National Aeronautics and Space Council. 
. National Capital Planning Commission (successor to National Capital Park 


and Planning Commission). 


. National Capital Sesquicentennial Commission.° 

. National Science Foundation. 

. National Security Training Commission. 

. Office of the Housing Expediter.3 

. Outdoor Recreation Resources Review Commission. 
. Renegotiation Board. 

. Rubber Producing Facilities Disposal Commission.* 
. Saint Lawrence Seaway Development Corporation. 
. Small Business Administration. 

. Small Defense Plants Administration.’ 

. Subversive Activities Control Board. 

. U.S. Information Agency. 

. U.S. Study Coumbionion —Goathbeast River Basins. 
. U.S. Study Commission—Texas River Basins. 

. Veterans’ Education Appeals Board.* 

. Virgin Islands Corporation. 

2. War Claims Commission. 








APPENDIX 
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The tables which follow show the paid personnel of each department 
and agency of the executive branch of the Government as reported 
annually to the committee, from January 1, 1947, to January 1, 1960. 

The overall 13-year reduction in the independent agency totals 
reflected in the appendix, with corresponding increases in the execu- 
tive departments, included 36,231 employees who were involved in 
the elevation of the Federal Security Agency to the Department of 
Health, Education, and Welfare in 1953; the transfer of 1,206 RFC 
employees to Treasury in 1954; the abolishment of the Foreign Opera- 
tions Administration and the resulting transfer of its functions and 
pernenine to the International Cooperation Administration within the 

epartment of State, which involved 6,127 employees reported by 
FOA on January 1, 1955; the transfer, in 1956, from the Department 
of the Interior of 442 employees of the Virgin Islands Corporation, 
which is now included as an independent agency; the transfer, in 1958, 
of functions and personnel of the Federal Civil Defense Administra- 
tion, which reported 1,276 employees on January 1, 1958, to the Office 
of Civil and Defense Mobilization in the Executive Office of the 
President; the transfer from the International Cooperation Adminis- 
tration (Department of State) of 4 employees of the Development 
Loan Fund when the Fund became an independent Government cor- 
poration in 1958; the transfer, in 1958, of functions and personnel of 
the Civil Aeronautics Administration (Department of Commerce), 
involving 29,178 employees, 289 employees of the Airways Moderniza- 
tion Board, and 24 employees of the Civil Aeronautics Board to the 
newly created Federal Aviation Agency; and the transfer of 170 
panne of Project Vanguard (Department of Defense) to the 

ational Aeronautics and Space Administration in 1958. 

The legislative and judicial branches do not appear in this tabulation 
but are included in the totals shown on the chart which accompanies 
this report, and as summarized on p. 8. 

The Central Intelligence Agency was purposely omitted from the 
report because information of this nature is classified for security 
reasons. 

Appropriate footnotes, which appear at the end of the tables, set 
forth the statutory authority under which each agency of the execu- 
tive branch was created, abolished, or whose functions have been 
transferred, since January 1, 1947, and the successor agency (where 
applicable). 
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[Calendar years 1947-51] 


Organization 


Executive Office of the President 
EOROIETS GUOCTRIB sc ccccincccccnngaccnsiesvese 


Department of State 
Department of Defense: ! 
Office of the Secretary of Defense -_..........}........-- 
Department of the Army 
Department of the Nav 
Department of the Air 
Department of the Treasury 
Department of Justice 
Post Office Department 
Department of the Interior 
Department of Agriculture 
Department of Commerce 
Department of Labor 
Department of Health, Education, and Welfare 2. 


Independent agencies 


Alaska International Rail and Highway Com- 
mission 

American Battle Monuments Commission - 

Atomic Energy Commission ‘- - 

Civil Aeronautics Board 

U.S. Civil Service Commission. 

Commission of Fine Arts 

Development Loan Fund 5 

District of Columbia Redevelopment Land 
Agency ¢ 

Economic Cooperation Administration 7 

Economic Stabilization 7 5 

Export-Import Bank of Washington 

Farm Credit Administration * 

Federal Aviation Agency '° 

Federal Civil Defense Administration ! 

Federal Coal Mine Safety Board of Review '? 

Federal Communications Commission 

Federal Deposit Insurance Corporation 

Federal Home Loan Bank Board 

Federal Mediation and Conciliation Service 

Federal Power Commission 

Federal Securit 

Federal Trade Commission 

Federal Works Agency '* 

Foreign Claims Settlement Commission 

Foreign Operations Administration 

General Services Administration 19 

Housing and Home Finance Agency % 

Indians Claims Commission 2! 

Interstate Commerce Commission 

Maritime Commission 22 

Mutual Security Agency # 

National Advisory Committee for Aeronautics 24. 

National Aeronautics and Space Administra- 
tion 

National Aeronautics and Space Council ** 

National Capital Housing Authority 

National Capital Planning Commission 27 

National Housing Agency 2° 

National Labor Relations Board 

National Mediation Board 


Office of the Housing Expediter #°___.._........].--.------ 
Panama Canal Company ® 27, 418 
Railroad Retirement Board... -- 
Reconstruction Finance Corporation 2 
Renegotiation Board ® 
St. Lawrence Seaway Development Corpora- 
tion 
Securities and Exchange Commission... 
Selective Service System 


Smithsonian Institution 

Subversive Activities Control Board % 
Tariff Commission, United States 
Tax Court of the United States 
Tennessee Valley Authority 

U.S. Information Agency 

Veterans’ Administration 

Veterans’ Education Appeals Board % 
Virgin Islands Corporation * 

War Assets Administration 


See footnotes at end of table, pp. 65-66, 


1951 


1, 491 
1, 815, 875 
25, 380 


2, 201 
433, 970 
365, 082 
186, 357 


19, 244 
2,117 
3, 452 


133 

15, 161 
187, 464 
12 
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[Calendar years 1952-56] 


Organization 


SS | | 













Executive Office of the President 
Executive departments. ................<...-...-..-- 


ON OE RI rin ee a eementane 
Department of Defense: ! 


1, 185 


2, 029, 361 


























Office of the Secretary of Defense. -_........-- 1, 804 
Department of the Army--.-...........-....-.. 470, 230 
Department of the Navy------.-.-.--------- 429, 388 
Department of the Air Force. ............... 288, 900 
Department of the Treasury...........-.-....-.-- 80, 845 
DORE OE POO in Sede dnShe nc dcciancuccas 29, 780 
Post Office Department-.-...............-...... 507, 645 
Department of the Interior. _.................... 51, 750 
Department of Agriculture. -_.................-.- 67, 559 
Department of Commerce--.-............-.-.-.-.- 41, 528 
Department Of LONG 2... cnc ccnwdcwasscccccsense 5, 097 
Department of Health, Education, and Welfare ?_|__.__...._].......... 34, 985 


i a 
















Independent agencies 


Alaska International Rail and Highway Com- 

I i aa ee signi osaskedousSinelaiicad wasabi te ade telat es Be 
American Battle Monuments Commission 
Atomic Energy Commission 4 
Civil Aeronautics Board.....................-... 
U.S. Civil Service Commission 
Commission of Fine Arts__............-...-...-- 
Development Loan Fund §___........-.-...-.... 
District of Columbia Redevelopment Land 

MITES 1. sti sitathine ticsiniine Witimiidinenmegamiiiddbi dia tgiiiaradateiaa eal 
Economic Cooperation Administration 7 
Economic Stabilization Agency §_.._............ 
Export-Import Bank of Washington 
Farm Credit Administration * 
Federal Aviation Agency 


9, 720 
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Federal Civil Defense Administration "__....... 787 

Federal Coal Mine Safety Board of Review '___.|_......._. 6 

Federal Communications Commission........... 1, 108 

Federal Deposit Insurance Corporation.........- 1, 028 

Federal Home Loom Bank, Boat 3... .nccneccodelpqesctcie fisadiediaablsbbeseblcEcckucabes 

Federal Mediation and Conciliation Service “__- 382 362 

Federal Power Commission. ...............--..- 660 633 

Federal Security Agency 1_...............-....- DA aii heat hiendncakl ated once 
Federal Trade Commission_.............-.---.-- 645 593 











Federal Works Agency * 


Foreign Claims Settlement Commission !” 


ecapshoresinss Rasiseeconstenierints aiateeipaasaunaantaeaaaannne 182 

Foreign Operations Administration 1___.........}........-.]....---.-- ae to. oe 

General Services Administration '__............ 25, 858 

Housing and Home Finance Agency #___........ 10, 533 

Indians Claims Commission 21____..............- a 
hanascleaaedaeniiaiiedieai 1, 821 





Mutual Security Agency %_...............-.-... 
National Advisory Committee for Aeronautics *4_ 
National Aeronautics and Space Administration 25 
National Aeronautics and Space Council * 
National Capital Housing Authority. _.......... 
National Capital Planning Commission 77 _._.... 
pe aE, EEE REE WET PE eG 4 Oe 
Nationa! Labor Relations Board................. 

National Mediation Board. ._..... 95 

National Science Foundation 29__ 
Office of the Housing Expediter 
Panama Canal Company #1__.. 


eee cree wn | awww nn ooo = lowe www ne-- 




















e 
ee 
333 































15, 790 
Railroad Retirement Board..................... 2, 390 
Reconstruction Finance Corporation #?7_.........| 2,710] 2,264] 1,206 }......-...}__..-._.. 
Renegotiation Board %__......................-. 606 
St. Lawrence Seaway Development Corporation *_|_.........}........-.|......-.-. 22 
Securities and Exchange Commission............ 694 
Selective Service System........................ 7, 486 
Small Business Administration %__.............-}..-...----}-.-.-----. 756 
Smithsonian Institution............-....-...-... 948 
Subversive Activities Control Board *__........ 35 
Tariff Commission, United States............... 195 
Tax Court of the United States......------.----. 142 
Tennessee Valley Authority_.................. --| 20,503 20, 926 22, 712 
U.S. Information Agency #7__........-...-..... calvanomunimelsehemiaia 9, 537 
Veterans’ Administration............-.....-..... 177, 723 
Veterans’ Education Appeals Board #___........ 13 





Virgie. Tatatiis Conperaiiont ei) cen ccccncinccccomsnehesnesanatihyncllidisL Menthe onan 
War Assets Administration ¥ 


Oe ee ene meee neers eee enneeneneeee 


See footnotes at end of table, pp. 65-66, 
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[Calendar years 1957-60] 


Organization 


Executive Office of the President......_......_..-----.--.-.-.-- e ‘ 2, 814 


Executive departments......._- POR soe eye 2, 017, 487 


Department of State . 36, 715 
Department of Defense: ! 
Office of the Secretary of Defense.................-..--- 
Department of the Army 
Department of the Navy-.---...--...--------- ee ai 
Department of the Air Force.............---..... 
Department of the Treasury - - 
Department of Justice....-.._.- 
Post Office Department 
Department of the Interior_.._....-- 
Department of Agriculture 
Department of Commerce.........-....5..------.--------- 
Department of Labor 
Department of Health, Education, and Welfare ?_..._-_- 


BB 


feet 
SReSSeskFsse 


SoBSS3! 


Independent agencies 


reeay: Commission on Intergovernmental Relations 2 
Alaska Internationa] Rail and Highway Commission 3. -__. 
American Battle Monuments Commission - - -- - - 
Atomic Energy Commission ¢ 

Civil Aeronautics Board 

Civil War Centennial Commission ‘+ 

U.S. Civil Service Commission.-..----- 
Commission on Civil Rights 4> 

Commission of Fine Arts 

Commission on International Rules of Judicial Procedure ‘*. 

Development Loan Fund §___.._--- seeks 

District of Columbia Redevelopment Land “Agency oo 

Economic Cooperation Administration 7 

Economic Stabilization Agency * 

Export- rt Bank of Washington 

Farm Credit Administration *® 

Federal Aviation Agency 

Federal Civil Defense Administration " 

Federal Coal Mine Safety Board of Review 

Federal Communications Commission 

Federal Deposit Insurance Corporation 

Federal Home Loan Bank Board % 

Federal Mediation and Conciliation Service ' 

Federal Power Commission 

Federal Radiation Council !*« 

Federal Security Ageney " 

Federal Trade Commission 

Federal Works Agency 

Foreign Claims Settlement Commission ” 

Foreign Operations Administration 1% 

General Services Administration 1 

Housing and Home Finance Agency * 

Hudson-Champlain Celebration Commission « 

Indians Claims Commission 2! 

Interstate Commerce Commission 

Lincoln Sesquicentennial Commission 21s 

ee I nk 8 Sd ceaneemmanonal 

Mutual Security Agency % 

National Advisory Committee for Aeronautics ™* 

National Aeronautics and Space Administration % 5 
National Aeronautics and Space Council %__.............-.|.....-...-]------.---].- bindgbeltcdlsdeowe 
National Capital Housing Authority 268 290 327 
National papital Planning Commission ** 

National Hous 

National Labor Relations Board 

National Mediation Board 


Office of the Hous: 

Outdoor Recreation Resources Review Commission 3 
Panama Cana] Company ®! 

Railroad Retirement Board_.........--..----- ie ER 
Reconstruction Finance Corporation 

Renegotiation Board % 

St. Lawrence Seaway Development Corporation # 
Securities and Eretenee Commission 

Selective Service Sys 

Small Business ‘A duninietration 3s 

Smithsonian Institution. 

Subversive Activities Control Board # 


Tax Oonrt of the United States. .....-..........---22222--- 
See footnotes at end of table, pp. 65-66. 
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[Calendar years 1957-60] 


Organization 








Independent agencies—Continued 













‘ennessee Valley Authority..................-..--.--...... 14, 887 14, 774 15, 207 13, 916 
0.8. inieation Ager Fo... cc cuiaten. see di oeccs 11, 496 10, 976 10, 749 10, 797 
U.S. Study Commission—Southeast River masta We A ae oe a ce 32 
U.S. Study Commission—Texas River Basins #7>_____-__..__|_._-_..-__]_--_-----_].-------~ 34 
Veterans’ Acenmeerann. aoe a a ke 177,378 | 174,675 | 172,356 172, 954 
Veterans’ Education Appeals etet 6 se FO aoe ietd eee akics ciaak Seca aNS aaa 
Virgin Islands Oorporation %. 22.0.0 Ll 442 540 522 


War Assets Administration 3% 


se Sida den wctnbidesasustesugidbionabiGodden Wen secon 2, 376, 513 2, 298, 883 2, 325, 712 112,378, 961 








! National Military Establishment created by Public Law 253, 80th Cong., approved July 26, 1947. Es- 
tablished as an executive department of the Government, and designated Department of Defense by Public 
Law 216, 8ist Cong., Aug. 10, 1949. 

2 Established as an executive department under authority of Reorganization Plan No. 1 of 1953, effective 
Apr. 11, 1953, pursuant to Public Law 13, 83d Cong., approved Apr. 1, 1953. 

2a Established by Public Law 86-380, approved Sept. 24, 1959. 

§ Established by Public Law 884, approved Aug. 1, 1956. Amended by Public Law 85-16, approved 
Apr. 20, 1957, and Public Law 85-601, Aug. 8, 1958. 

4 Established by Atomic Energy Act, Public Law 585, 79th Cong., approved Aug. 1, 1946. Organized 
Jan. 1, 1947. Formerly Manhattan Engineer District, War Department. Transferred under Executive 
Order 9816, Dec. 31, 1946. 

49 Established by Public Law 85-305, approved Sept. 7, 1957. 

4b a: by Public Law 85-315, approved Sept. 9, 1957; amended by Public Law 86-383, approved 
Sept. 28, 1959. 

. fe Established by Public Law 85-906, approved Sept. 2, 1958; amended by Public Law 86-287, approved 

ept. 16, 1959 

5 Created by sec. 203 of Public Law 85-477, approved June 30, 1958. 

6 Established as a body corporate by Public Law 592, 79th Cong., approved Aug. 2, 1946, as amended by 
Public Law 171, 8ist Cong., approved July 15, 1949. Figures on number of personnel prior to 1953 were 
not included on previous charts. 

7 Established by Economic Cooperation Act, Public Law 472, 80th Cong., approved Apr. 3, 1948. Ter- 
minated Dec. 30, 1951, and functions transferred to Mutual Security Agency by Executive Order 10300. 

Pe Established by Executive Order 10161. Liquidated Oct. 31, 1953, pursuant to Executive Order 10480, 

ug. 14, 1953. 

® Established as an a agency by Public Law 202, 83d Cong., approved Aug. 6, 1953. 

10 Established by title ILI of Public Law 2 approved Aug. 23, 1958. 

u Established by Executive Order 10186, Dec. 1, 1950. Became independent agency under Public Law 
920, 8ist Cong., Jam. 12, 1951. Terminated and functions and personnel consolidated with the Office of 
Defense Mobilization to form the Office of Civil and Defense Mobilization in the Executive Office of the 
ek = provisions of Reorganization Plan 1 of 1958, as amended by Public Law 85-763, approved 

ug 1 

12 Established as an independent agency by Public Law 552, 82d Cong., approved July 16, 1952. 

13 Established as an independent agency by Public Law 345, 84th Cong. -» Aug. 11, 1955, 

14 Formerly under Department of Labor. Established as an independent agency under Labor-Manage- 
ment Relations Act, Public Law 101, 80th Cong., yay June 23, 1947. 

ida Established by Public Law 86-373, a ‘approved pt. 23, 1959. 

15 Terminated and functions transferred to Department’ of Health, Education, and Welfare under au- 
thority of Reorganization Plan No. 1 of 1953, effective Apr. 11, 1953, 3, pursuant to Public Law 13, 83d Cong. 

16 Transferred to General Services Administration, July 1, 1949, Public Law 152, 8ist Cong. 

1? Established by Reorganization Plan No. 1 of 1964, effective July 1, 1954. 

18 Established as an independent agency pursuant to Reorganization Plan No. 7 of 1953, effective Aug. 1, 
1953. Abolished by Executive Order 10610 of May 9, 1955, and effective June 30, 1955, certain of its responsi - 
bilities and functions transferred to the International Cooperation Administration, a semiautonomous 
organization created by the order within the State Department. 

19 Established by Federal Property and Administrative Services Act, Public Law 152, 8ist Cong., ap- 
proved July 1, 1949, as amended. 

2% Established by Reorganization Plan No. 3 of 1947, effective July 27, 1947. 

%a Established by Public Law 85-614, approved Aug. 8, 1958. 

2 Created by Public Law 726, 79th Cong., approved Aug, 13, 1946. 

ta Established by Public Law 85-262, approved Sept. 2, 1957. 

2 Transferred to the Department of Commerce under authority of Reorganization Plan No, 21 of 1950. 
effective May 24, 1950, : 7 

% Established by Public Law 165, 82d Cong., approved Oct. 10,1951. Functions of Economic Cooperation 
Administration transferred to MSA under Executive Order 10300, Dec. 30, 1951. MSA terminated by Re- 
yy meet Plan No. 7 of 1953, effective Aug 1, 1953, and its functions transferred to Foreign Operations 
Admi ion. 

% Terminated, and functions and nnel transferred to National Aeronautics and Space Administra- 
tion pursuant to title III, sec, 301, of Public Law 85-568, approved July 29, 1958. 

% Established by title IL, sec. 202, of Public Law 85-568, approved July 29, 1958. 

% Established by title Il, sec. 201, of Public Law 85-568, approved July 39, 1958. 

7 Public Law 592, 82d Cong., approved July 29, 1952, changed name from National Capital Park and 
Planning Commission. 

%# Dissolved upon creation of HH FA by Reorganization Plan No. 3 of 1947, effective July 27, 1947. 
29 Established under Public Law 507, 8ist Cong., approved May 10, = 
% Established as an independent agency by Executive Order No. Jan. 11, 1947. Abolished by 


Executive Order 10276, July 31, 1951, and functions transferred to Office of of Rent Stabilization, a component 
of the Economic Stabilization Agency. 
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a eens by Public Law » approved.June 28, 1958; amended by Public Law 86-6, approved 
Mar. 25, 1959. 7 

8! Efiective July 1, 1951, under PubNe Law 841, 8ist Cong., and Executive Order 10263, June 29, 1951, the 
maintenance and operation of the canal enterprise became vested in Panama Canal Company (the Panama 
Railroad Company as renamed). 

® Abolished by Public Law 163, 83d Cong., approved July 30, 1953. Under provisions of Reorganization 
Plan No. 2 of 1954, the Corporation continued as a legal entity with its powers vested in the Secretary of the 
Treasury for purposes of liquidation. Reorganization Plan No. 1 of 1957 provided for abolition of RFC 
and transfer of its functions to various Government agencies. 

3 Established under Public Law 9, 82d Cong., Mar. 23, 1951. 

% Established by Public Law 358, 83d Cong., approved May 13, 1954. Executive Order 10534, June 9, 
1954, provided that the Corporation shall be subject to the direction and supervision of the Secretary of 
Defense. 

35 Established by Public Law 163, 88d Cong., approved July 30, 1953; successor to Small Defense Plants 
Corporation. 

36 Established Sept. 23, 1950, Public Law 831, 8ist Cong. 

37 Established as an independent agency by Reorganization Plan No. 8 of 1953, effective Aug. 1, 1953. 

37a Established by Public Law 85-850, approved Aug. 28, 1958. 

7b Established by Public Law 85-843, approved Aug. 28, 1958; amended by Public Law 86-228, approved 
Sept. 8, 1959. 


38 Established July 13, 1950, Public Law 610, 81st Cong. Terminated pursuant to Public Law 85-200, 
approved Aug. 28, 1957. 

3° Created by Public Law 149, 81st Cong., approved June 30, 1949. The Civil Service Commission held, 
on Aug. 8, 1957, that the Corporation was an independent agency. 

38 Abolished by Public Law 152, 8ist Cong. (See footnote 19.) 

# Terminated during the 12-year period 1947-58: Advisory Committee on Weather Control, Airways 
Modernization Board, Commission on Foreign Economie Policy, Commission on Government Security, 
Commission on Intergovernmental Relations, Commission on Organization of the Executive Branch of the 
Government, Commission on Renovation of the Executive Mansion, Defense Materials Procurement 
Agency, Defense Production Administration, Defense Transport Administration, Displaced Persons Com- 
mission, Joint Chiefs of Staff (included in Department of Defense since 1947), Motor Carrier Claims Com- 
mission, National Archives, National Capital Sesquicentennial Commission, National Security Training 
Commission, Office of Defense Transportation, Office of Scientific Research and Development, Office of 
Temporary Controls (19,156 in 1947), Philippine Alien Property Administration, Philippine War Damage 
Commission, Rubber Producing Facilities Disposal Commission, Small Defense Plants Administration, 
War Claims Commission. 

41 Includes 163,206 part time and W AE’s (when actually employed); 168,654 overseas personnel, of which 
59,558 were American citizens, and 109,096 were nationals of other countries. Excludes 108,334 serving with- 
out compensation (W OC) as follows: Selective Service System (local board members, advisers to registrants- 


etc.) 40,550; Veterans’ Administration (volunteer workers) 52,631; and 15,153 serving in various departments 
and agencies. 
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